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Tf. 100] 31^ fcI^,TfnraiT, 13, 2002/^lWt3r23, 1924 

N^OO] NEW DELHI, MONDAY, MAY 13, 2002/VAISAKHA 23,1924 _ 

3lfinj5RT 
yWit, 1 2002 

( atfRoFTfr 3lTT eKR'aorfl) 3^ iqnqn 

1J;R 3# lITl/47.—IJT^r^PF 3imHf*frarfvfwT, 1976 (1976 ^21} ^ tlRT 30 ^ 

R^TRiT^'p; w-RTT4<R TfTRH^*r»5« 3^ #71^ 3jft jn^tsji^SF t afRifllR sfRTTP tW 

f^Rm fsF3^ iJ^R33j^^3TcI';por4Hfdr<5ra fofft'ilHRWt, 33eif?I,; — 


3i*2irii-i 

TntfVr^— 

1. ^tf^<<T4rir, inT»T3iTT'?in];?lRf .•_ 

(l) ^ Wm -^W-RTWRITEfW-tRr, (3Tfq^3iV?R>T^^)^W43qT1, 2000 I 

(ui) 3Tfti4)Kl «ti4'qi'0 91: 

Hi-jJ, W 'fe'^, fWppff '4' aT^^efT 3H«<RTtT % RT HSci SKl 'W^T'^ '^TT RETRI RsniPlPlI^'y 

flAft— 

(■^) RK aTWTRt ri4lpjja Pn'Ol '=^Pk 7 RT ar^TRI f/'f^';i ^ aTTVR''KfT^P ^ VT, 

(la) 3(r4)'H=6 !/fdr4gr44 m ap wrfjRT Ri; #t I 

2. ■qff’Rnint 

^ 'll'4 1TR> Pih 4 IRl'f % wRl'^d 31 '^-— 

(Ri) ‘‘a#4f^'’^3fT^f^TTRfNrf«fR3^f^lPm, 1976 (1976RiT2l) arMirt I 
(35) “fp5fi^3T"^fiHflKSR, 1987 ^R^ip3TfN^tl 

(n) ‘‘1%^5f!f514Tf»T51Tft''^W%^S(l)^'f¥lff^ 

("st) '' '■^ awH'H ^l5il4 ’an TfRR *4R'^I 4ht^ <1lcil aTp^f^iPl % I 


1534 01/2002 


(1) 
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(■31) 3I3[fV3lMTT%| 

(^) MtiW ^ % ^RTR^ -^f ai^qaj a^R Urt ■^n ’1 )f4n arPRurtt 

I 

(■?§) 31^?, fJjRT^ t^Rb arfR^fRI<11 '«t;4'4Ri Ti^■RRq tj: t; 

(R) T[iOT ■snf»-:j<«l(t^ aii<4,RH«h 3S«(f!TVl, 'Ww aRt^iRl ^R «I#f ^31^; a^R 

(■R) t?Rft■ jif^OT ^ar^fRi 

(Z) “ qR<Hr-W4qf''-RR^3fR MtiTRST, 

{z) ‘%4t^i<1”RfRriRH 3(R^) (2) 3fR(3)4fhfRf^<y-qT^f4i^1^4-q^RTRi^T5qf^3TfR3FT%a|R^’'0)R 

rj4ri<I 4t ■?TTf47r f, ■RwriR «irrt 4I ^ ^ 3RR-RR34f R?r^5RK^3!T?Rf i 

(^) “rRrr" ^ arO-TORl-RT <4 i 4-^(^^ R?t rtRIabt(R fr?Rl^AiRff ^ ^ arfu ^-rt <*^4‘*(rI %) afR 

arfRwr -qr qqfqRt q?r ^ wr, 'mm-t^, ^ arfRqq^ ■qr qqfwd qq aqf^ f, 3#5 Ft 

f, fqq| aRrtq fqftw ■?sq R ■qfq/q?4T ^iihn f i 

(^) “ arfqqqft” R hPi'-iM 3(qr)(i) fq^f^isd qqf ^ -R 4^ qq qq fqjqq ^sqf^ arfR^ 11 

(R) “%q'’R 3iRqtv-^qrq^feqf a?R qftRfMf ^'fVft rff-R ttq, fi fqfnqHi’ ^ atcrRi fqfrq ^ ^ ^% 
R ■qqf^iq fqiqT ■^utTj r«h41 ^rimiq R arfR^Rt rt ■qjRqiR 'sjqi yfaHis qrqr fq^qr ■rR qiHi ‘p Rtr arfR^q 
f I 

(q) “■RRqq'’RRqqa4RRi^ qRqq^arMqfi 

(ST) " w4tRqTq%''R T^RqraRRRRqsg: RfR^t 3fR 

( q ) "•qRq5qqqqr”-RqqTq qiiqiMq’Rftqftfsmm-qqqqR qRRqqRqTRrarfqqqqt, fRH+q'^T%^-n%gffwR 
R qqq q 'flfqRq i i 


3RRIR-U 

sqfliqiTftRf aRq oti4'o(iR4l rtt c(<Ifob<qi, fq^IRn, Rmftd 

3. atf^i^iRqT aRr ohR'ouRMT'qiT q<lT«h'^ui; 

(RT) arfqqnl^’afR RiRqTiqqf q?r fq^qpjqR qqt^ fRiRT ■RTTTqr ; — 

(1) qqijy-Ri rRirttR 4*^*1 

(1) ■J^-i 

(ii) t%t^-]I 

(ill) hi 

fqqql RqqqTq ^ ■Rqq R’ qqqqr ■qqnq ■jRqr:— 

(I) aqfqqqfr 

(II) ■RTEfT qqqqr 
(lu) qtqqqqqr 



[WTin—^3^4] 
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(iv) 

■^>m^ I 

( 2 ) ^njjr-73r—fprfti^Jt^^tBPf 

Rnf^^T‘1 +1^4 3T*?h^^Rhr^'n-wtf-<a'niq1, rinlH'ti-wP-i'tiTi, 3T^ ^P^RIT, fii'^ 'pT^?W 

H««M ^ ^'iO'3 yWK % ^W^-'?FRT ■RT Pita'S ’^TI^ I 

(3) ^nj!f-^—3T*fNw?t2rft 

3TtTtH3^ 3T«Thl^ 3T^T?IWP, ■ihf f ^K'l , lpy3T-W-'^ ^V i q i ^ 3T, 31WlftW 

^4«(iff, ■gwT 'Tri 3?R: spq «)PNr, Rttvi^h 'sro % 

^T^-trcpT ■RT PqPif^'Vi ftpi^ ■^nxj I 

(’^Sr) f'lPi'HH ^ Pn+fl ^ «^in 3 tT^ 33*1 W7RTT '3iIij!,'II slPy'niR.^' '5[I «ft4'=(iP*Jf %^r4t ^'I'iT^ 

y)PjR-i1' '^f^'^’PFRT^’4 itil4<a #TT 3T^f%111 

4. aiwFft^n^arft 

^ 1414'HHf ■3i'Tlfy''i P+)41 wRl<J;C1 '<mn '3?K*T83'^ WMI'^'^ Mlfl"ii ■SfJ^Tjit % WWflifH, '511^ 'RT 

fH^?r^^R’j^'gj3r’3rRtf4n3;^!mt % f¥T3^ % 3fr ^r^nf alh/^ arqpiw 

fr^ri"4 ^4 '4 60 "4 ■spTf^-w^ sT^rftr% fey,7 Pi4 sttvk'rt Pi4ifen Pi^IVi^i wi4i'ii°t5 ^«6 % 

H<Im 4 'Jilt'll I 

(1) 3Tft-»lR^'%3Hq'4'3?«^W f4^Pw '!n fi< «hTftT4 ‘ l l l ^^4T^ | R4)‘ %^OTq^4: g^' IT: 

^'^^-eilRqf 4T3t4lT4f 4t3T17I^ Piyfel -5nRTORt'#TTI 

(2) ‘H’4 fe^iRw^i RiR'MH 4 4f W dH^Rw^ RfW 3TfRPl*fM 34 «n3T29 %3Pf^^nT%^3fR3■?TT3iR^■'T 13 ; 
fwff % 37^^ ■^mJTft I 

(3) ^-4^4'' 3r34t w# m w«l^a^ftwRt a^R spf^rd ^^?ki wP thIRtt^ Mi'-qni'y iri 

snRroRl 4 T5R«mT (3RT^-’T3r3i^3^3^'fRTti 

(4) ( i )3PI#rTr— 

(^) fe'H^ 14134 44 <5qRw 4r'HTq R|3I? 14)^ t"*n'f^wtl w4’^’3l3J3f4RTTf, feflitil 4H1/''14 t 'jft1'4n T4,, 

3TST«rT 

(33) 1%34 M^ / 3 f 4 4r3iftf43n44^4t, f 4 i #Bq l 4fl '4?'-3ffq'14<Ti?14^i43ff14<w^ 

^333T Tt 14314 ^ 34 f^nj; '913 ifRTr; 

'33^3^f4T'3f4fH3ifel !JlRl4il{l’'53r w434[Vlit^ i^wi 4^»4(4fl^<qTf4qi5%3337T’crifl3BR'q3^n’J-^fft3i-f4f4 
% Sl-il'la 33543 ? % 34 ? 3?^ 14? i),yl 'n<^ % 33^ 33T3?R 'll ^1, TTI '3F ■533 Pi4*? % 4 333i?TT % I 

(ii)y'1»J«IT 

4"4) 34 ^qi 4 3iS'i1 HEKrfl Pi^fen ''33 xc^on SifeotiiO '31 =ti4'm4 31^^41-11 % 3353713 SfCf-il Slqif^cih 'R^tR? % '*rR y,*ti 
4ly'J|| 3335 ^ “hfeii I 

6. '!>rRRR34TV^ 

fePiqH 3 4' ■sfeTiRd?? [4)41 'll 3351 ?4" Rt)41 'll'3333Pi^qd 3?rR^i4 '3T qi4'4i-0 "^iT 4ciq*iN, '3% 33 *It 4nH '^f«&'SWTT 
^4 el'll, "41 3ifqPiqH ^f 4 '313? 17 ^ 73'?T3T (1)4? 333nt3T 4)3^R? ??<'f)K gKl 33*33-33*33 33 fePiqlRe 34 3TT5 I 

7. ’^e(| *1 UT3WT 

'^4) 4f Riysro (4)41 'll '=q[fei 34 4qi, fty, PiyPw 4?'5333TT34? RiqvRf 3J[3 TRff 4? 33533 T 3 Rt)41 'll35 33^5^4? fe5 
3334? f33t4 3)34 4? 3)i4 14333 ?4 ■3313*^ Sl'H : 

3351 14) 3(4 3F 44 “I)l4 I 5333 4)" 3733TF5 4 334335*3 3)33? ■^, 41 35 ^'*3 ftr*? 33 333 afR '33 HM 3334 3)3 *313 

-I el el'll I 
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^ 3T^ % %I3;-51^ I 

(ii) srftf^ % i%^-l■^' -q?? -qr ^-41(1 ttsf^ ^ % %q;-T!: tIht, 

•q^-^3T^srcF^3i^%%^^r^w‘5T%Hii 

(iii) ^ 37^f«4%feTT H^qli^ITT^ T^, 3nfV=hi<l ^FCT^: *1^1^ 

^ 3T^ % I 

(iv) (^) ^gT#T^•^•^'4)4TjKl iJch ^^ -qTT^, STTfil^ 

SKI ■^: %fOTf qci'Hi ■^tr tie'll 1 

(■^) 3T^itST ^ =b4'^l'0 RnlH'tn‘< ti*i4 ■'T^ ■’R 4slHci f^i^'^5tT% ''E'®: ^ f^TT sliqll^T 'TT 

<■^'11, PiyRw RTf^'hl'O '5RI SFTHi^^ 3T^f«T %qciHI ’STT <H^'II I 

(V) PitkI 3Tft<=hi<) 'r'4''ii0 % KiMcf '4 mR 4)^ ^ -sfl^ gKI 'H^ SRTT^TTCTf HMi ?I^ "m Pi^RkI 

TnfVsprft ^ TFT ^ 3T^ % ■^[TR ■3^RiI =+)l4rH'W4H;4 31R(11 'I'3H<4) TT 3T3^ ■?ftRT3Tf % 3E^ 'St^ 'StT ^ " ' ' fl I 

9. W^leb-lUl 


(i) Ri^Pw TFT■^’, ft)# srfq^r^"in% sr# ^^ cfl"^, crt 'ot 

3Tft^-JT! # Iftr # ^ ^ ftirr-giTTETT I 

(ii) ■^rft 3F?ft, ■JTft #|n # 3#%J % ^RPT, ft^ft?T#-q^ TRft) 

sfft'tiid '^viftrRt ■’7^ ■'E ■^srftftOT % ftnr %, cit: 

(■^) #^ft^ft)t^EtT#«r^ET^#5#%'tnE^'^’, ■3E#'^[qft'q;^'#ft^ftfeE'^aTqET'3E%TT2r5r'^’'5;^ 
^ %irT EHra 414x11 f I 

(^) ^#‘^'^^ftt^ft)TTE^ft#3#T^EI^>^f^%ETE^-^) ftRT'SITEraKTTt, 

ftR# -sR Hsl'-id ftiET'nET ETI 

10. #ftrR ■gnrERiftT 

( 1 ) (■^) ^ 3Tft^# ET '=fftvd ## ET 3# ^5# E E# ET ElFm ^ % 37# ■?# % # ■^' 

# RnRsiO ■(?'4 W ’llfi'K f# R<1I ^*7) 37#t 'll<7)'0 wls ^^'11 I 

(w) ftfeT#37^ftRI37Sfft^7T^#ft :— 


(i) ft#3Tft^%EF#-^'#TTq#%, 37k 

(ii) ft^nl =t)4'cii<l % HIH<r) k I 


(E) ft# 37f## ET =d4-=ik 1 ^^-ftf#E (TS) % #%ETE^ k, ## #rjft % k, 3# #ftlcT 
Trfer # 37#T % ^377% %T % oRToR WTYRIFT ^5EII I 

' ' "ET-ftkER (1 ) k 37cTft^ ft# lS}ft<jci Rm % kt 37f## RT ^f#5#, ftra% 37^[^T##? 

7T?T3rr%” -TPEcT f, PiyPw Mlftcbkl % fclRan % f#T # k^r '^te #f 3787ET cmi|44 #1 ^ E%ttT 3fk 

375?T#W ^###f k RT ^TT^T ^RFT 37f## RT'^7## SET f#T EET ETPTTsr ^ kt'HlfiTH cTE cI^EE##f #TT, 
■31E cR7 # EOT ### 5ET #ft)E E ^ ftETT ^jlFT I 

Tq# <4i<U | 


#^ft#37ft^#ETOTEE)#ftEftrr '?R ft^OTT’^ET^EF^EEsfc#^#^ 4)1477 ERtftRTOTT'^ ft)'5E% 
ftES sT^Eraft^ '7)i4qik<7i #t E # Enr, eft eot ### lEt stIot st^e ## ftnj; Eft w ■577 ftfftOT % ijftvjn % 

37fOT#ET -7)4-41(1 %ft?^ 37 j,i;)||77p14) El4qif44)'# ftftel ETEET lj.' ll I 





[HFTIII—■?3ri^4] 
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11. 3iftraif^3frr^-f^Pff^ 

1. (1) ^ 3Tf’--TOft ^ 60 ■srt ■'Pf ti: Tfrnr: 

W5wfehPiRH (2) '^'^rcftaifT ^hThRi"skt f^'+iiR.^i 

f^^(4)i;j<HKf^fRf|-aTftTJPTTt’qT «t)4«IKl'^ 55 ^ isfit 30’7^^^rPT^^Tpt^%’S1T^, # 

'fr R=ticll ; 

■'TTg ■*TF ’it fe '5^ % ITFIT MT "JIT =64'«lld TT? W ^ ■Jilt'll, ’313? % 

% "RFr^ #T ■'ttb sfrr % ’iw^ '^' 13 ;^ ii^ ■qF^ ^ %Rati ■^’ itfei ^ ^ ftrin wi; 

■3Tffe|^ ^ 3 ^ arftrsfp^ % thtt^ ■^' tIft 3it(.=t>4-=iid % ■^' -q^t^ % »RTiTf?T 

"qF’it 3q-(2) ■^f "qi^ 5nqqn % aiwn^T % STT^ arf^q^d TIT 331^ feq; ^ 

% wt% % HhR 3itzT^ % fq^q % ■^1321 ^ ■qit RiRh^t ar^q^ ^ Fiqim t sik ar’sq^Fq ft Fti' Tfh Fit 
arqftr % qtFT f%4q #TT I ftft 41.^ q? f^artzrai'siTif^qqTan^ -4iqlf^ii Fifft, 3Fr hih^I ■^'■q#r<iF3TfyqiRt^ 

qi4t)l(l FTT TTTF ^ 'TOFT FR ilTITJTTT, ^ STKq^ ^ fr^ I 

( 2 ) aittrw ■*fh^ % q^T ■# qjq #T W^' wt ^ fq^ ■JFTtw Tlfi# Wl FHF qt^FT, ujt qp- ;5q^^ % 

■3q-RiPiqq ( 1 ) % ar^FR (Vi-hI arftrqiT^ qr qqfqirt q^ ^qiFi'^q qiT f^qr qhi qifty, qr fft i q^ rFrRi irf^qi arfqqqrt qr 
qqfqirt % qrq^ qff wm-wm ft 'gqft^q qitqt aftr 3T*q^ qit fqqqfer q^ i 

TMlrfl<!*l1U| ; 

Fqtqfqqq%qqTFTq%%q;qF arfVq^qrqqfqT^, l^raqitq^-fqfqq^qitqFqitqTThq'^, aifqqrftqr qtt aqg 
qr^ q^ % fqi5^ q^ % aqftsft ^^qrfq^jTT #n I Fit arfqqnrt qr qqfqrft %T?rq5T qiF % TfhH q^qf qiF ^yt^qq fqRTt 

3Rq ftq 3Tfqqif*rrfT qfr aq^ Tjrt qqqr t, q^ 3q q^ %■ arf^q Itrt ■^qrfq'fq #tt i 

3TKnTI-3 

^-ftoFTi, qftMTn, MtilHPH IJTq -gl ^ cf ^ 

12. ■)^-1^iFrrt 

^■smqr^arfVqnTtqT ‘+4qi0 %qqq-^’ ^5roTm-TmqTlqqfftqfqq3;qTti=qHqTTqTqt'qT"^-ftqiT^ fiqffor 
qqq Ter fttt^ aftr ‘arr^ fqqfftq qnqiiO Prftq #ft ( 

13. cfftiWdl 

(i) fqr^q'f^fiqq ( 3 ), (4), (5) aitr (6) %3qqqf qqT^^TTqq-TiqqqTFTTdi^qT3;ft^7ffT^qqi#T^^% 
artq^ arf^rqiRt qr qqfqirt % qq^t % %X5 ■^qqi qfqigqT Tjf^ q«TT TTq4 % aRpfq TTq4-qR Tjf^ TT^qr I 

( 11 ) FF qftw Tjf^ qft ^ Pmfftq qi^ aRRirff ft qtt FmjTft ftt 3 ^ ararH %qT ^713711 qqr t# 
aifVqiTftqt qr qqfqrftqf, qt qrqrn ■^, % qtq Fftqi%q IV *11 Fintqi 1 

(iii) (qr) tVTftqq^qT'^qqqTqV’Fqt^ aTPijqp^qTqRfqrdqItqfTOqTqfrqqqT3qTrq4qT’^qqqH'4’3qqItfF^5ftq 
qll qr^tisr V q^’t V qft ^ 

(T3f) FiFt3qTiq4qT^?rFqTqV'TrqTF'^fqT?nTqT^i?rqTaifqq7Fqt^3TfqqFTtqrqqfqT^Ft, FFTqqqltFTTFT 

qftMiTT qit qqqr qwt Fq% ^tqi ff^ % Tiq»i qi ^ahhif 4’ 3qqft qftMqr % qqr4 qit FnqTff 1 

(q) qFT■^’^^^q#qMqT^FFMH VTRn’^tqTqRqi^qtqrarrqqiFqtqqaTftiqnflqTqqfqTTtFf, qFt3FqSt 
qftT^3T7'^Ht^qF^ % wf qr^qqr’f, qtqrqrTTFt, ^TRr44f fqqHrq qFt 1 

(iv) Fit ’JTTJ^^rqarfiTqnftqTqTTTJTirF^TqifqFqqTTiq, 3qf«tqiqF4fqqTq, ^f%qqqiq, q^ R^wqt % ■firqqr 29 ar^, 
i980%FqTnOTTqF3, 2/i7/79-3nT. am. qt. ^ iRqilVfl TT^qq '^qqqTqf qit ■fqi'siTT aiFFn^ ftt 4qit qrftqr qit #sF'qfl'^ 
et, 7iniTFqqiqitqft'g7FqT4’'3qqitqfT3qTqitqqqT'?TTqTFqitFin37ftfVqqtarfqqp^ atWqr q i^qi i nlq 
wi3rFqqVtqft3j^4rq#P3'^q74''#t,q?i^fVqTqiK%fiTFtFT22FRqrt, 1991 %rqqmgqi 1-3/90-3m.am.qt. ( 1 )^^ 
FFiit qVai;; TTqrf qr ■^rnmn % amrfq aq% qi^ arfqibiRqt qr qqtqiftqt qft Firm qftMFT q^ Tt 1 
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(v) ^ •>Rff3Tffe(iifiiR4T^ '+4‘qiR4l'^ 

^NTdtrf^^f ■^TTT5'#'mfh3'!Rt-^»Tn: jj?ui ■stt^ srw^fif^'-sfitTi^Fn: ei^iyni gnTfs^ ^%%Tr3TTgTnf^f^3f;^i-^ 
Rill SlT TFT TT ^Til % 3T^?TTT 'Rr^IR.n 'JIFETI I 

14. 4<lHrH 

'^4=n T^FTT ^iT i-i<=tini ; 

3Tfti=hiR.til’’FT ■srI ^hO'M ^I'l'+'K'5RT arftif-iqF^ v-:nTr 29 %■argffli:1w tttt 

1WTf%3T^^'5f?I I 

15. UrMNriH 

'tili 0.^1 srfti'tii-O TT 'ti'-f'^i'O sT^sjr^FTEq*! tt '^^ptrpt'^' T^rpm^ w?oh<^ % fpr^ Ri^=ki Ru'hi ^[ 777fji 
^ ■^IFT ’4' T^rpftwr -m 3T=qen ■^’ TT% % 3TWT*llFf ■?!, wr %=TT ftii 

'W4i'iiH'~i ■(p'H om4 "FT hR^Iw Rutil ‘411-1 H'H HrqIqR10 Rhqi Hq^cii ^ I 

3TWIFr-4 

STT^nr, 3i^!i'ntn r 4 3i4i(i 

16. Rh+fl 'm eh4i1('0 <t0 ^<=(1 

y?4<ti stRtwtI "FT Ah4^iKl arfwRRl ^ qi4-^iTi ifPir aik ^ inFF ^ wikft ^ 

4'qi q4 •3 *h4i qiiilqiik “hRki'FT “qRwqT, R^qqi 'qiq-Riul'i, Ri'Kiql Riqq'^i k 34 113(7 'iqi '^, % Ri^i'ii;j'hh i^ihcii aikl*TFT 
■yiK^TW^I 

17. RlRl<mTT^3l(4!i'lT% 3l^qicn ehl «;ifi(r<1 

yr^qi 3iki«t,i4 TT eriRqiil '5^ rqRiqqf % ai^tiK q)i4 qil'ii afkTTO ST^’yilTi qR'ii 1T®T1W “iRw ’’IT oqRtnqf 'SnT 
■?T7^-Tr^ FT RfI; TT TTYI 377^’ 73k Ht 3T5FT5FT kk77, Rn4) ■=^'fT4q, fi'TITTl '’H Rl4i('J| k '3^ TSiT TT fl I 

18. *(lM41qdl «<H(i|, HsI^I '3111 

■yik^ a7lTi*6i{l ■’TT »H4qi<l arqk yi$q4 % kspikfkt qii4T % hhihI %ikiTjk ■'jk ‘ntTfRnn qqiy, «sl'ii a^k ■yi^w ■777 
aiHcq^ k Rtikl ‘ilnql'i ii<jhRi kt7573777% RuRl “iRw 'm kk7% RtjRl q54qi{l 77777^ nq) 'TTTTkT qpTkkT7,75777^qi 

T^Tfq^lT -^7 37774 M» 7 TT 77 ^ iTilk % TEfTWT kl -^7 7 J (^7 W 3 k Tlfk^ arfk^nk ^ 377737 ^fTlRsq TJ^ ^ % 

%T3;7^ WTirnri ^ ijfk?r ^ % %73:3rkfT7 +4^14 k. 1 k Tqkron kkrr 1 

19. ^Ifoh r#r( cfit «l<pi4 ^7T (;ir4i<q 

wr4q) 37f4'4il4 'FI qi4qKl kkiTkt 4qi ^hiifkI 73i^ Ri'oi'j4qi qR'ii sfk 4^qi7477Rn q®i^%RiM, 'liiHqi W^ioi 4471177*47 
17147771' 3Tfii=MR4T, 4"q) yipqil 177*7 Rlq-kF Tilil HTF RiqiiqK R;<an3‘ii Tik FI ^473'kl71 

20. ikT,>ftkr3iTf^'g7Tykidn 

41 aTkiqiiO "^r qi4qi'0 17^73 ■FTf^qii'Tl '471' ''jk ikl'jiRl % ■fk'37 4'qi '^7 qiiqT "ki 174*7'4' ’477 '*77Rf^ql '*77'7J1^k3 arrfk'% 

'f^TT^ '4ilk 4t '4^ '3ki^ '^*77 aik '4ifl H'JjO '% '[437 f4i4] '?imki7 '47 '3iiqq)i4 iTikikk^r '*77 T^nftRi =41'n, 'kt '33kt in^kt 

aiwr k ^i7%7 37f44T: k kt 1 

21 . 3lffera7TftHT a>4t4 l fl riU I k^4 l 7 '4r 6M<!7RN 1ir mRqiU'!*5 «R<RN 

'45lk 4t arfkqiid '*77 qi4qi4 IWT Trf4q>i4 '47t ''jk 'I'^'O % Rm qil^ 414717k 1lfi4i4)trill, O'^i'ik itT qiiqttnq, "41^ 417 

4nq4kft''kt '*77 3i4nRiqi, '47t iqlqiK, "317% R'ly, 37^*7'*77 *77*7 qkl qk'ii : 

■ 31=5 ■qilk afkTTiTk' 47 «7 i44k 1 '4^ 'k? '[437 fkTlft 177*77fk47 *77 v 4(T7*7 141*37 1777 37^31^47 4774 37*747 177ftfk74), 

i7iiMI474i, 'B*774177fk47, 1771^7fk47, ff#’747, *7lf44i 37*747 1IIHl[k4) y^Rl 457 3774i'fk747'4774'?17'?7k'kr aikPriFTl ^471174)711 f fki 
'317k '317% qiiql<n41q qii4T k qilk '47*77 '3 Hgk : 

'*71*5 '*7^ 4t f% 317 '4774 '47t 47 'F74 k '3Ff 'k*77 '47 3k '^137 43^ "^Tl ■%77 '4% 17W 377f4477k 5R7 kl77 47lk 477 '[4477 

'[4*17' 475 1 
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^i41 "t ’S^Wl 3T«I^ stiWI % Tff ^■q'l! ^*n I 

(ii) ’^TI-SRtr% aT»fN■^,- b^NR'4' 

RFPRTT % y-c||< % *f)l4 Rit TR RR f^rf^RTR Rif HHI 'RTffRT I 


(ill) Rit^ arfRRiRt RTRit ■'^%fRHT-site ■3Ty% 3TrRRiTl7R> Ri^f^ Rif RR^ % 

■^RTRI afFRR)R%%, far^ Ryi) srfRpTRR, 1956 (1956 Rif 1) Rf RRTRR RiJR f^4ll 3i*R «hl*ji % RRR 

%, 3TRRTRffiirf^, RRWif %if^ TRRKt rMt %7fR7^TR, RRffRRT RRR■^' RFTRi^#TT ; 


Rf/^ =ti)^ ^RfRRilf)RIRRfRTT)RtRTf^ 3TfRfRRR, 1912 ( 1912 RiT2) RI nonHy If'Jif IR4(1 3rRRipJR% 3T<fi 
Irih) 'Hf'tii’O ihMa %, ^ *h 1 1115^1 TfjR^tRTR■arf^fiRH, 1860 (i860 Rif 21) RT rTTORRRiJRf^rHl%^Ti-flR 

1^ RT fRRit RiftfmRI. ^?frf^=fT RT Rl) RRiRt RplRr ^ if^'f^RRR. RRlfR RT RR=R RTR^RRRnt I 

(iv) Rif^ arfRohiil RI oh^RR) RffTRRffRohld R)i"'J^ %fRRf Ptinl ^n^jinPlRi fl^RIRT “fRtil diH^ I^lf, 314'^ 
^ f^ RTT fsRR) RHR % Rl^ Rit^ RitR Riff R^ I 


22. 37fllRR4tRrcRlf^^(^31:J»ffcTfc4lJ;f^ ^RTiiRftClI^'^tfR^rTRr 

(1) Rit^ ■RfRRRttRTRR^Rlf^RSRTRTfRRil^^ 3T5RfR'feR;f¥TTi5^^3T5RfRRRR^'^3fh:R'?ft'R?'RtRTf)RT 
54<iHI % RTRI^ TTjfRfT fRfRirRI RRTRRR % RfJR f^iR IrRT •aTJRf^RR T^RI I 

(2) Rit^ arfRRRf) RT RRfRfd, # ^ ar^R^RR W !■ RT R^ Rit R^ 3TfRR^ TTRR RRi RT 

WtRtRR^ 3T5RftRf^RT3TftfRiRRRRRr^Rf??^Rit31RfR%f^Ritl^i^R;RR%^RiTlRnRi;R^#R3ik WI 
RlfRRRTf IsTO RR RT ^T^RTRRRRRi RiftRI^ Rfl RRfO % i 

RR^ RfR RW RlfRRiRl ^ arftfRRdRI RRIrtO Rftft*#^’ ■>^' aTJRf^RTdTf^^-^'l^RitRTT^f^IRRR 
^IRTR RTRtRrtlRtaTgRfTRfnRTaTf^'^RitaTR^^RRimt ai^ RRim t ^ ST^RftRfR RT 3TiwR>t 

TRTofil4 R^'JTR rHyPRa TRiRI ^SIR^ I 

23. Tf^tr' ^lfT TIR T 


RfnR^3TfRRirffRr Ri 4 Rl fiaT^RTRTff'^‘WRrTRRI^RTRRlf)3TfRRTffRTWgnRR^RRiRRRR^RR^tTitR?aTm 
Rit Ri^ ^ 1^ T1R RT ■JI^RmR ^ R1^ RFf TF RR5TTTI 

24. i3R?TT3#T'^R4t^TFT^'^RRT^ 

(i) Rit^ arPlRil'ORTRi^RiilRRt 4'R>% f^R) 'JI5R>‘^RT 3TRliW STfRoMd RT ct)4RiTlaypiT ^«hK 'A'li 3^)^ 
R # 3TR% RfTRTT % fRRT) TTRfR RT SPRft 3TtT RT Ril4 RiT T^ fRRT) 3RR RqftR R?r ^SRTRT TR^RiTT RT^ Rit argRlR I 

(ll) Ri)^ 3lfRRiTRRfRRfRTft : — 


(1) R^ RRT RT R^ ■^RI RT ■^ % R^ RRTRTRRI; RT 

(2) RT <i5r^ % RTRT-iRRT RT RT^TRT 1^, '^RI Rt HiRirll RRTSTRT 3TRRT^ ■^R Rit^ R^RI R^ RFtRT I 

RTB^tRTRR : 


^ fjffRRR % 1^, “R^” RR RTfit 3 t 4 t, Rt yftTRiR 3TfRfRRR, 1961 (1961 RR28)Tl''tl 
25. T^TRTlf, VtR^3TTf^-^f 

RIT? RT RfRRRTT RT RRfRTTT fRRTT RTRT% RilR), ^tR^t, RflT'jlRRt RT fRvRl fRiTR R?) RT^aff TT^^RTRft RfO Ri^ ; 

RTR^ RTT f^RRR 1^ TRR ■^'fRiRt 3TfRRiT^ RT Ri^RT^ Rit 3TR% R^3TRR( f^RRf RR RRTf*TlRT fR^ RiT% ^ TTRI^ RTW 
RTRRTRT WRTI 


TR^t^TTUT; 


fRRTT, RWR %"^fRIRi1, RTRTt RT Rf^T’jfRRt RTfR)Tf)fRiTRRi(RT5 Ri)'^TRR)“’RR!f)R)RRT'f^TRTRRRRT'5TT’WRRR%RRtRR% 
fHR R^RTRT RTRT RTURn I 
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(1) ^ ^ «qf=«PTO : — 

(]) -qr %fsR^ arfiWRl^ '^n %tr, ■^, 

®h4i1 'm '^, ■qi^ lit ■*iT lit, f^Ri% in*i 'W ^4-'^ lit, '^^[7 in 5cni% 

■qtt^ % tMt ^ ^ ^ ^ ^ryrfti ^■Jilt ^ 9^11% ^ fMt 

'^' 4^^ >£1^ ^ 1) I 

■^ ^ fli,? ■^ yRi'^iRi'il ■^ <j[<l(^-4i<l<4S t+itMi I 

(lii) f'+i^"! y.-scjl-s AA^ ifi'-il "Hirf ■^'Ti I 

(iv) '11151#^-q^TTITtWfsT^’SRqr'jftRf^ 

■^sff^-'qiTnsT 'H'Mtioh c+li^ '^rfoRTnit s^qcu i^qi; sttr 

(V J ^^TsiR ■qrfythi'O '’j4 srjqriiT %■ Ptni '^4'fl f^TJit3 t^ ^ srrf’^iqi''?n'i^TiTT3Tt '®[ll' ‘iiidt 

^‘11 ■qr ■iy %ftrqir fViUl “iRw ^ iIWt ; 

*btl| '3Tfy'+)iO *ti4'qKl Rhyl Rs^lii^K ■qr ■fH^ft (4si f^'ii ■^ITST ■Sflt *hy <4)^ ■^Ilcqi f^cr^cH ■3T?*Ipfl' 

^ ■^irq arftR iT^ t : 

■qr^ ^ht^ "m 4i4yi<l Rhy) "^ift y^^iR ■iyii Riyi^cl y^'^ni 1^ r^y^y yq^ 

Riy ■yir^iRt -s^k yt^i^cl "qq y^^y R^^yt ^ki Rthi *iti ^'-*1 Ri^ y^hdi ^ i 

(2) ‘tit^ yt arfR+i-O ■qr yiR'^i'O aim RiyT ohi4T■qlt'^y d<5«jqR*iiT yRMi■fe''nr RyiRritiy'i■^ siiqd-i iijuiy^fli 

^ -^7% I srRwrft ^ ^4^Rt ■^it ■^froRi ^nRpiqit 30 tT 4 3i R;y^{ ^ ar^ ottjtI ^ Rriryii 

?l^fiIT^51%'3FT3fEf^'qP'l^’3T^'fwRT'qlt'g»IR^%f^w4f'i^q<I^^'^lt7ni^3TRl^'qTyr4^Rl^^Rm%lT5TT 
^ f^y-'i^"qr"ait'Pivffei Riqyi 'q^^'qrm'qT'qit'gi^■yyy-'ytyT'^aroarpn^'^T^4 ayyr^tyjin't'^T^ 
■Rrt RyiRiiiy-i yHr^ -m'mcriH '4' aii^qi 'sttal'W feyi '^n y4)ni't 1 

1:—'^y Ryy yyl'Ji'i ■^ R+iyl 3TRi«hiit 3i*i^ *r)4'yiCl ■^ yy^i 'iiiy,‘ii sfr ■ihiyl ■^iiq 4yniy,''^TTO 

^^yinaqf'«f?r -3^%-sfRir-yr^ % Tj;^ 

w<fl?h<<ii 2 ; —'f4^^yft aiRwrd 3T»TO -wRu ■yyy ^ 4tiR arq^ -qftyyTyr ■^' aiyyei ^jikfit 

3TnT •5ry%-fy^ yyiyyt ■qlt ■f^ %n ■!j4tir iltm 11% nir t|i- yqf yit aqyfy % 4^ 

til'll I 

27. 3T^^3tftT y'yyfri 



■SfTJtT :— 

C^) iy^i sry Ri<iynyi^i ■yr •sy^ y^iIRry yidlyr ■sy^ ski -^irSiq siyyi -sy^ giKi 3iy4 -iry ■^■yr <jy4i hR^r 
^ yiy y^ -yr % isy yiRn yjyfy; 

(13) dySh 5Ri Riiiya yM ■yr "yy^lyrfyw yntt "yT ■S'M^ gyi yrfSifl ■yi yiRfl Tfe4'^{ yfR 

Hyiyl, Rii'y4i syyRr ^'op ’yn '^yi yy 41 % ; 

(■y) ■3y%^Kt ■fyyyy'4 ■yryr ^fR'^y^yy yy ^sy^'iyTfyty ■yr^'yr‘sy^’Sjy ^rfiSTir ■yr yrfcr 3T^^yH yiyfri; yyr 
(■y) "siy^'Sry "yiy^ "yr ^ryry^ ■Rry "yiisf-^ftr"y^,'Spy'^rfyiy; 

■yyg■yy srfyyiRt% hh^ ’ 4 , 'nit "to fliOia ■yit■yy ■^ RtRiyy NKj^ili, 4 ^) 4 RyU'i lit, ■yFRiRiyyt ■ 4 i ^ aIh 

■y^%'4tiR’5ytyf4yyy4'7rat'4i^3T5?y1yyT4t3ri^’y4yiiyFfyyiyit3qfyyq4 ystaiiRyyt ^I'^yiyaitylt^qiRta’ylt'RyRT 
■^i ■yft 4 tit'll yy '44 'fyfyyy HFi^'ilf i 

(2) ■yi4yT3Tf4yy4’yf^y4^’y4%30 3T4iq4'qF4^y4^ 31 ■yT4'yltf4'4y%3T^yKaTy4t^, ai^'ynify 
yft -q;;^ fyyiwt 4yr ■yit yRyr i 

(3) yitiaTfyyrtfiywy■yrfyyiRty4^yiiqy;rd4r Rht- 3134^1114 yrary^-yRyK% ■yTy4 ylt^ 

sryyr ytyfy -y^, ■yyyi, -giy fyyiy, yy^rc yr Rpyt spy 4 y 4 t a 44 y yttyr 44 : y yyyy Rrray -yrtyr 1 
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srft'tvi/l 3Tej^ '>h4’=ii0 SKI 'ffW TTRT ^ 'Jink'd *<(^5 ;— 

(^) ^T^RT ^ ^^ j 

(is) '’?! mRiRoci ot^miO %t|T1iqTT 4h'<^ % i^'iJlIlJ, 3T^^T*?Tfti^l 'J 1 I 4,1 

(4 ) wc^oh 3ir^oni^ dW Tici '?Wf% ■^nrftTTT Mc^=n (^4-'^ ^ <^■^11 ■?WiFr '*pt '^’TT ^ ^4^ '4W 

9R.qi<'J|'i % 4r^ -3+1^ Hm ijt ^iFhc^ '^'Tft, '?T®tRt'*1?^ 10,000 '^. I 

('^) ^■?1T<!T'^ f^IrloM Srf^'tilO 'SR' '?n*1 3lir^«HlR=« 

(■BT) fe# ■IITTrfffftOT KtlMKl '^tnWTtT ST^qTlftl 

(5) ■'j^nr^ uhW^^h ■^‘ xieq % ■^asni nt 3T<inT 3 tt^ % ^ 

f=h41 3Tft|®t)Kl 3T®W «ti4’qi<l '3^ -ciel 3T^r^ '^, 4fl^ 4I1 h Siei^STtr '3R1% f^41 4R<=ii<'iH 

SKl ViRn ^f5ia ^ iff, '3'W 3ii^VI Pi^^i % STJflK ■sfR 34T^^% 'tItr 'wflRqK 
ni'l ■& I "qf^ ^'t+i '5RI "WT ''T^ iff ’TO f°iq<4 '^f 'oWf % '®fft 'it Ri-i^ '’T?' ^Hfri sifSid 'T^ '?d, ^iifRcn 

#tl 

(1) (i) '+)t^ sTf^otii-O 31*1^ °hR'4i(t RtiHl ®^Rw '^, f^w^rr iRi hm 1 'JilRin '^, '4lit l^qic ■^stm sitr"4fqqi? 
^ ■HIRqI <iiVll; siti 

(li) sifv^iTff 3iP4^^i4’Erntai^'9%'^3i’i^'ii^%'3itf^iiit%'^fti?it^i1^'^'^iitf’^^iF'^iW3fR'4'^ f^i^rr^ 
'ah<^ =rt.'ll I 

aifVoRTft3i«4?Ti^i4^^T5F5 (i) ■srrisr’ir (ii) foi«n? 

fci4, 'snfM^jift 315^1% % 11 wf '371^ fTRTOPi'Jim■fe; 

(^) -^ aiftrofi 3T«p^ ^fvtRairi aitr ^ Wit (■'nWr #) ^ 31ttRt tt^ Wtf % 

ar^Jiftritt w^wiitt; aiU 

(nr) ■^^^feqaT^amTRf I 

(2 ) ’‘-ffc; f'nRI arfl-Wiil 3T*TiTT «t>4'qKl fertt “iRra MRcOm 41‘iRob It, fqqit Rhini VI =ti<fll % lit ^ 
1T«^T ^ 1j;g4T #5H ^ TjmT ^ I 

29. ^'4 3TSW tils41*1 3rmm' ^ f^i* f^TT^RIR STftlflFTft 3TO^ 

(1) sfTq^firrt 3T«i^ <p4-4k 1 ^sm^'s^Wit yfe'^ii^r 31:^11114 3i>4m Wit <ts4tq 3 ito»t ^ 

WmK 3TP4^n<4<lK WTT'^t,'HW3TftT^1Rt?[Rr'*r«TTWR'lfl, nnwt pR'qillO'gr^TTTfflg'^STgT^^^nfT H I H'H IFt, 

31 ) 'i'JiT'Nci '^iT^ ^it fliOo i),41 inftnr n^ti 3 iep?t 441 st^^t % i^tm, "^tit 'jw*i Tnfti'tii-O % Ri^vi ri^i ijt, Pi4r«in 
WWt#i npn : 

^!r?r^f^nH3Wv^'H4'T4’'Rjra%W3;n^'4w^^'5Tmit, Wm44 ^'neTT Wif^ W# 'mr f^iTT ^miTTT 1 

(2) WtT^3i»T^’gri4^snft^'3JT-fdPiirq (i)^3TTr4iTt^w'siit^yTiTPinii%r-^i3Tir'T4t'’^ jiii ftI ^ i -i 
^ sT^ttn ^-^t-iiw^ ^ JiftfMtrqt 3Tg^ w ^ WRt ^'TT^tT ■4'fti i?i?T ^ 3 Wt ■aftt’WIT ^ 3 Wt arerm 

% ■(F'4 'A' 'Tpft 'Jllljj 3T^TTR Pti’HI 'll n)' 11 I 

■'JO 1T«TT ^1% 31;Jh34 pT*! «1lfi<t fti 3Tf4=Mil 31*1111 «(i4-'1l4 : 

(Vi) 4)41 3lSlf<T ^*^4) '’TT 5 I 3 I *lHI 3iiql %; 11*11 

(nr) ■n'lt 3 TT^'’^' 5 ^ WTr^JiFTT"^ stkpithw yiRrabiO iirit 3 iq 4 lT^%nFr^'4‘ eiei^rr ttw 

SKl 3 im 4I I'll<4 41 3iH|Wl <!h<.qi4 ’4" 45J,“4 ViT 4ni ^ 3 TjWt 3i|t1<1'i ^ Titiit Wi WIT imT't' Pd'H^i 

’'rft’JiPT^^nm 'i'Jir.4'1 Rn^ii iftt *tt i 

152'^G, l/cl, — 2, 
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arftTOTfl aiqqi 38'4'3f ^n3^ wfat ^ 

3Tcn^T#5Fr%fifi^ 

3TflTOTt3Tsm^4-^l-0'5TO'3^T^ ■???'?p 4'4 4f WPTTtT 

^1 ^ tjPtt I 

('Of) 4^1 3T«psfT 3P^ ^iiR-n -dy^ >511^ 31*?^ ^l41 Hik, w4 ni{|<a ^ 'ilii^'fl 7T^ 

srftrfppJT PT fql^PR 38 ^ 3T7r TTT^'^ ’PWt | 

(4) ^-forf^(3) %3TgHT^4''f^WTt7T'Tr’3^'^’TOTm^'?n4w 

<;'I’<iii!m'j| apTOT wi f^;^^ % TTeiT arfipwd armi ■+)4 ->ni-D ««{R>iei't. g,*w ■^^^: ft^ir ■^wn t, Tm 4f ?fr?t IW "ampTr i 

(5) 'Jici [4)41 siPh'DI'O «t)4'qi0 ^ ST^'Tfwfil [4'll % 3^*1^ d^Hit)! 4^ij)n ^ -STftW ’^PTT n't) ^i^cTl 

PT ^ ®f)R'J| 't)'4 ^ [4m, 3TKT^■5^541^ SITTW % shK^i RtOWfl pi'll STSfiTF [4)41 n[4)^l 'i^l4<^ [4'Hi 'ill'll 

t, 1414^22 41 TpTTT,4^4,w'?nT,f4fwT% Tf^sn^r ^ srftrofl ^ 4 t 4Ttt 

■RPn’3m!7TT3T*qTm4h!TT-qFTOI r'l4!|'J|'4WT^ '444*<[44l'4i 3T^eiT^^'4 3Tl^?rsm^3nPn^^m!7^ 

30. IN'-flPd'^f 

41 3lfV®hi4 3T*PTT oh4''n||<l ■l.l'Ji'ilRi -37*1^ H.i'^i'll Pi'll ^i THpti'H '4 'TFT "ipl '^TT 37^41 'F'TT ^RhTj piicil 
Rucii H'S(*7/4[-4 3T*TiTr 37 ^ [4)41 WHI-'H 37*7171 i4*Hl*fl f4^)F7 %TT^PT % -CT ^f ''^ 1774 4?ff (n-^'ii 1 

31. 4rT^)T 37i[cj;T|' iTHT 41^ 

( 1 ) 37fwf[, isil 37l?3tR|it) 141771 ; 3Tf4f4JF7, 1947 "4 47^ 374 % 37^|1TR * ‘ «<74 ' itiR " 47ff 11 

(47) 4f47 % 4744lft4f 4t 44 37f4f444 % 374 % 4744nT t, % 1474 44^ T74 37*747 ^ 447J7: T74f % 14741 
477744 477 '774T4 4^1 4441 37*747 4474 447 7%4T 37*747 4447^1 37^4*77 4Ti^ 374*77 377413 44 3 'hR 4?f^ 
4^^ '1^1 ^1'II I 

(71) t4747 f^4Fl4Tf[ 4)1-^44137*747 3744l'^'?Ftfi^ 4#741^7714^ %444-Bf 14)771 44#7 457 37744 
37*747 P?)R1 44 '^' 44)77147, F^iRI 44 '^' 5-5run 37*741 RdRI R.hi m«t), 37^144 37*747 3T?tt'74l4 ‘^747 fPT 
aril'll 1 

(2) 47lj 4) '^ l4 k 1 , 4i1 -STT Tfe 37*747 44 47 ^h4[4T44 44 -ipTiil 477471 44 4 ' 47 [ 3 1 ^ 73 11 " 44l4)T7 ” 47 ^ 37*74144 

4#ft *^7744'4'141-744 44 7T4714417^11 ^447 4 F[ ’ 4 17t 4*54 Tl^ 37*741 44 47 *=*77474^ 4447 f1 47747 7^ 1 

(3) 4Fl477l 1^^777444 77474 47ff4%4 37*747 447^ 1477^F^4^ 37l7 4ll7W74l'77744)14'|774T 44 
3T7r3^%ft4f%, 771*414f1^W%, 47^ 771^41% 777*714447% 77441, %, 7774414474447*77,1^37*747 374774 %4n% irftf^ 

32. Wai4%Tr 

(1) %1^ *71371174)771 37*747 4)44 1 -5 77^ 4Tf447T7l47li^ 37^7% %1%4l%7ll44l44,77MT 47 47f4477^ 4777 377411^ 
1%7f14f4 % f7774(^ 4i 777*74 4Ff %TT I 

( 2 ) 447134-141444 ( 1)% 37444 37^714 414^'^447 4)7^'ll 37l44)77l 37*747 4v4477l'5i77T 7TTflr4%1 

45, 771*4 M74K 47%57)454ffi7 47 44%f%7ll477*1%l 37|nl4-7 l47^%l47l 

3 3. 3W3T'577f47T^ % ■47474 WTf^FR 

(1 ) 'll 37f44777t 37*747 4 i*[4k' 1 77^ '5771447711 ■%7 ’T^l 44j11 ■% f%7T 47l^ 7TR74T*1 471447^ 7414717 

4)1'II 47 ■5747444 7%4777 -7cl '47l4T ^47 3745 ■(H‘41'1 '5' '411^%■% [W)*! 37^4 a7ft74)77l 37*747 'ti^'qid ■% 77*474 5 37I4l[5rtT 1%7t1 

77*77'47 7774)77 3774144 ^5 *774 ■4^’^ : 


■ 47 ^ ■ 4 F "34 [aiPi-nH 1%77l 


■47 74T'J,'4^ cl'TI I « 


(45) 371*74471 37*747 477f47i5■47-5%% 37^ %77l37f4477f1 37*747 474477l%1%7Tl4iff4'47’47T^'^% 374777 47 
471474 S4f4fl 5 ■5777 ■^■5 ■^4) ’4)1 'flao-O 3+7^ ■'H'-hm 5' 3ii'Hlfvjni h'hI'hi 1 ^ l^sfl 3fl7 374l447ll4) 

y'5)Rl '44 f%(7^ 37741374; 37I7 




[»TFTiii—■cr3^4] »i7Tcr ^ Ti^m ; aramOT li 

(2) (^) ^ arftT’iT^ 3T*Tm ar^wiff •srq^n arsiTW 

■5TMFT ■% '5W '3^ w-c^i %■ Trift '*?i -nH ‘tiVii 1 

(75) ^fsratTTKRTTTf^Ti^-^ 

■5T^ arftmfl' ■sreTBiT ^ ^ I 

34. a^^proR 

nt STSJ'^T ^i'/^ 3Ttf)i 3T5^ ^ <H*ift77T hHctiI '>ll\ ^ 3 ih^ f|(nl ^nrf ^51% %■ f^TT^ fVitfl 

3TfV^)lft ^ <I'*i^Ri'4) tjj 3F*r iiUsO ^IHI5 Htd .^d'll^'K 3ftT ^ ^ ^ °tA*ii I 

35. rr«n’ 

^*Tt 3TfV7l5^t-3T«T5IT^7t7!ri^-?7W Tlftwirt ^ ^ 1^ »T( 

f¥^7!nj%:qTWJ7TTTJre5^^-^’T^3T^^TTnPJT^^^^^'^'spt^TTftW^7SfT^-qTa^ 

^ ^ tTT^ I 

36. ’ITRcR-ff^-gn^T?^ 

3Tft|4hl'0 378T7^T *+i4't|[0— 

(^) aik^W (^) 77T3 t^ 7T^je|f-^k5fkT 

?TFI_fef) k 7?^ ^ TTTOT Tpkt; 

(75) arkt % !?I^H Ptitil "RTV^ ^7|, '3ik*4 aisj^ 3p^ ''75T*i 3T7T7 '4' T^f^TT alk '55' ‘HPT^nk'*T77kT 'ki'"377% 

57%®% % '5T5R kk Tm^ "4 ■%r, afk^r 3T«7*n 37^ -57^415^ 7175 %r^ ^vnar 

(tt) 77r%#W 7*75T ■57 77155) '%T, 37^5 37<!T5T 'T^T^f TpT SMTfh '574 
(■^7) 5Tm ■^' f%77t 7TI%3ir-75) W?r 57akkm #TT I 

■WT^t^iiTnT; 

577f¥77T%57%JT7T%f%^ "•fflfkrPwWfT" ^1^5^ k7»7R'5I'qfkl7 (f^TT^aMn qp^TSf, 

3757^ 7?^ ^ ■^'W-37^ 7k77TJ7%‘57t4rm%'%7CT 4'37777^5 5)7^ 777^37^77% 7777 37^^7777, Hff) a7f»7%T t W TTTVTT^ 

■OR 7f77TT5 5)7% 37e75T 377?T5T ■!7%n 577 7757777157 77^'sk^ 577% 55t a7g5% 7|t TJTTk 11 

37. Tik' 3741 th 

5)7^ 3i[45)1^1 37®T57 57*f^77^ 577% 7*757 57 f%4) Mftcil % 7775 %5 3(41.81 577 %l^ ^77*7 ipT 5%771 
TWTSn^TTlT ; 

577kf%55%5%5H%'f%i3;“'qk3?viCT”'%"'575537 37557 37377*787■^375raik 5)"7^57'«7515I7 SlllPTWf, '31'% ;— 

(57) '77I7tft57 75% 3% 557T 

(TS) '5k ■^T? 57t-krT 37557 37^5 

(5) ■5k TktTT 37';5f%T57 

(5) 5%^ 37?%kl 777f575 fkai51, 37557 

C'Sr) 37577kk '?n7tf757, 4lRa5) 37557 ^T-HlRa^t) '%5 wyfcl 577 3775751 

38. Piif^qf 

'577 37^575 % ''{457% kf454l % ''J5k5' % 'f%7T, 375757t^ 37f45)l0 37557 5)45l<) '55 'kk55f '577 ’375755 '577TTT 'f' 37557 
■3%1HT, 378()5I7im 3755T kf%75?n 557k7 t 37557 ■%5f7 % fkif % fktj; ?lk5)7 37557 55% 37^^ % ^[%J7T 577% 57757 f 37557 
375?TI7T5 55 577 577% 5777771 37557 5751517 % 1%7ft 577% % 1%^ 7%% t, %% 7%-5^ 51 rfel% f%#-7^57 37557 37^757-577-^Tk 
5k7l 

I.37ftRTTfr 
(■^)'®kr'55f; 

(1) k'51 5)757 ; 

( 2 ) t75*Jl '5751577f57T 57 7k5 '%Pr '®rfe57 '775777357, 

(3) -qT^Rk ■%5777357 ; 
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THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part HI— Sec. 4] 


( TS ) ; 

(1) ■*IT "3^1% ftTH 3T«Te(T■^' 

(3) 3TfT«?Ff#^lPl^rn; 

(5) 

W^t^TTOT: 


f^p^rf^rRsRT ■s^ f^rPm ^ ^ ifnIVi itTf m(*ii ^htett : 


( 1 ) 

Mi^ % •hl<''i TJi 3Tf%W^TT*pjR{I*if All ; 

( 2 ) ■'?R *}!<*( % 3TPTR ■'H Rtitil % ^(I'l '®Ft ^*-I*i-MIm '^' "'K l\“til 'JllHI ; 

(3) a^ftrorl fTajfK Tte 3T«WT fwi ■'TT^ % 1^ ■!, 3T«I^ 

vil-irn "H ^TI, '^J.’-fj, 3'(ri^ 'PT'TR RtiH % 'Ml*^ R^Q, 3t) 3 i<J1‘*h MI*I1 >5)11^ ; 

(4) T^E^tRt % 1^Tt( «nRlHM 3T^W 3T«I^ ■STJTireRw % Rc^li.itR'ifli % "'JH % Rnn, Rti+ft 

3TR4^^ ’Jpt hc^URi <1*+i'11 3T*4'fl ‘wRkI *ih<>ll ; 


% d^l '3^ '3'*qn<. Os '*Tr % -Sr^iE^ 'HH^TT^SIH^ '*ITTl ^ ^ ‘'Sit •STT^T'*? '?!; 

(6) t^'3TR4«FiTft^,'# 

% Er qw^ fimf tTf 3TT^' ^ 3T^ •qTqi!; ^ -grqrqiifn; 

(7) ■8^ a^flrsfirft eR; itRiI^swt^ 

(8) 3Tfy»F1<l ^8|i 3F?t ; 

■RtT 3i^ Pi^^ki RtiRi HTT ‘‘4 "811 8'H'hl fn'^Rro i;inT% 3'H^ ; 

(^) -qr% aEnk 1%^ft)# srftpfiRlTfTTTf^■qt^iTR 

^ MTH ^ '^' ; 

TR^ ^^ferfWT%X5rJ^1 

■jrf^ ^ 38T^ ■^rfer "SFi:^ ^ "4^ ttot -arffewEt 'sm ■^jmpTT: 


ftiftsRT 3TRr4’4R arfR8fn^34Rt^Rif^IlpT^ .j,nj_jii ^pfE'^Jnn'^'iTft 'hiu.'H 

smEr arem 3TKEif ■sfR^ 3?ti: arm % %t3; ’nW arrRR ; 


■qr^^ ^ qi?n[ qim 8fREf ipf srrar'i^ : 

(i) ■^TnT3n?itT^'qRiw^1^Hti^wrt,f8pErs5im3T«RT^n3rf^^'^TE^ErTr^8BTT5i:iT^q^T^ti3^E 

{2) sTftEmif; ^■«rm3Ttqtf^wdtl^ra^’ 

(.3) irf%rsFTfI%"^ail■^fOT%arq^^■^*3Tq% t^Ei q?r skr■sr f^11 





[Hm III—-5^54] 


MTOi Trim ; 
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tt W*(t4|0 

(^) tfli (;«s 

(i) Pi'<^I 'tX’ii; 

(ii) hRi^ch ri*4il4 'mil; 

(iii) 6 Hc'l'il ^ ^qn4% f?rm ^cii ”[^6 T35RTI 

(33r) ^ 

(i) 

(ii) <«RT; 

(iii) 

(iv) <iTl Hi*nr) TSrff ^niMii n^ti m§’=i ‘HI ilft 2 ^5) 3T^ftT TT^ 3T^T^ Pi*^ T^ 

a«t) ^n4 '4 

(v) HpT®T%'^rirT[T%'f^T'^ liVfii 

(vi) «(<afwi‘n ; 

■T3?5'q7%^5rqTfiiPlf^i'ii'^'sr^'<;^T3TI%^^3n^T?SiPT yifV'4)Kl %TRnW%T 1 TeT RrlRsn'^IHI'll 3?fT 
i).<Hi STT^fHlrsrfi "JiiilH mainHoniO Hif<.d icf fe’Hi 'Jiiii,'ii3^tT 'Jii'q 'Jiih'II Rt) ^sy^’^nTT ^I< 1 h 

'3T‘£RT anr^it ta'JS'1 oh<^ aftr '^iT% % Rriy, mf’Tf st^tit T^ : 

'TT^ h) '♦iii «b<^ 3ii°iJ?'4'>r)ni 'i|', 

(i) mr?TfwnrrftnK ■^sfT'Pmra^T sreTO'^retfr^'^^^WTT%'^'5Tr^'^ ■TORn%; 

(ii) % ^rffer^iif)^it '+ii<'j| «(ni3Tt ^Ttftrr^itir) f^frrr^ HawA •s^ 3^1t i),ti ^ R^y, T)hci^ <I''s 

■^''wwl'; a^lT 

(iii) 

39. yr**<i ^aif^irtpr 

38 ^ 3T^rW3Tf ^ TTOT 3ll(^«tild 11^ t : 

('^) ^ ■?T«^ 331^ FT STf^l^fFrl 33*4’AT "^T WTTO WF f, ■^^IFTrm 3T«FTT ■=qpqroR ■^'fes 

^ FT! f ; 3T*F!IT 

(Tsr) w arfiTFFft’3?epTT ^4fn^ Fil ■3TTFTrf^ 3nf>F ■^’^ifTIFT FFT f; 3T«FTT 
(F) ftat 33«FAT «b4=3nTt FFH W t; 33W 

("'F) 3t^ FJnrr ^ F5TFI sT^myift^ *4T; 33 *t^ 

('^) f^rpTFR'38 % ^TTpi^T ■pfi^ffeT FftTFr FMF'^iTFT TfftFT *IT : 

FTFJ’FH fFi RiPi'<<h 38 -ST^aiF FiT 3Tf^3^TFTRfiHl FITTIFFTT't^, ftf n't) ’^TTT *4)<^ %FilT'Ft Fit RdRan 3^tTFt^ 
% TTFSiT ' 15 ! TTSfT ftft I 

40. 'fI' 5) ^ VllFn MrMlMl'HH 

fFfHFR 38 % arorfF -aim atVr FfeFT TlfFF aiftF 3TT^ WtSFii, TT^ 3TfFF3^ ^ %TTt arffetFilft Fit 333 
arfV'tii'O ^FftM% 1^133% Ri'f.&ufsiFni ftt^'hF it^ attrFFtFirt % hh<?i fertt 33f^°tiiO Fit F^FFtf^nFitFTRft■j^ ; 

FT^ FF ftiF83*T arftTFiTft, a3F% tF^FiFITF 33TFtf^l7T FiT^ 33^ 33T*IT33t wRiPi'y^Rw FT 3Tni STftiTFiTft^ T?%F, 
^F) FtT^TF Rti^rfl 33ftjFnft Fit FifFF FiT TTFi^ ^ I 

41. TTnrnFFjtFT 


■?F fFpIFFt ■^' fNf %3Tt FTF % Titft Ff^ % Ft srffelFiTTt aiFFT 33fFFn^t sftT 3JF3 F F tF l d 'fertt 

FSFT’^'TlfiFf^FF’^ FTmfTFf attr Ft^ % a3i!(||3lf4Fv FTltFli FT3F*3 Fit ftf) t attr 33«Fa3 Fit TTF11^F«Ff sttTFTF^ 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


^ ■qftirsifiEif ^ ^ ^t % srcpfer 

3Tfq^ sfR #Tf % WT tr^ ^crnni; TTT 3TT^-qr wer ^ 3f^ 

40 % sfcT^ ^ ^ ^-^if^ 3f[^arfim 3n^ % ^ ^ arfeift % #f[ 1 

42. uldi-MHJ 

^ Tf ^pifTT ■sncT % ^ fTi; Ht, ^ 3IT^ CTTEIT ^5iraT t % ^ arfeRt 37*7^ 

=fi4-q|<l 77^ HfarHlsif ■^t4t ■'TFTT■'747 %, 37qfc[: 

(i) ^ ^ 37T7l4 W774T ^577777 t % 47t| 3TfW7t 37*747 47441^ 3T5qTcI#T 377^7747 TTgcTT t «T44T ■^77^ 3TT47lf^ 

■45^7477 f^t 37447^ 3TI7f4^W43fk447'4'4^^7f477^'^'44T^47[3774^4W^^^%3Tf447IT[ 
37447 <^)4'qi<l ■¥, 37447 ■4^, 3774^ '4)t ■44 '^', 3777l4t 4f[ ■474 ■gTTT ^gf44N'1=t) '44 "4^ 4^ '41 '7747771' %, 

377^ 4^-5774 - ^ - ^ 4 474•sgjt 37447 ^^^14 7<d4)Cl l 377%4 37447 37^'^ !7i r44i"<U| r47^47| 377^7^ 37g;q744 4^, 
4?['#qt47 44)7ft%; 

(ii) '414 '474 '4)1' R4l<^ 47 'f44R '477^ '47^, '7744 ■47f44)7^ ■!■ 'fe 37f4'^l<l 37447 “bR'qi'O ■% 'f^T^ 3734777f447 

477^47^ 477^ 444^^47 47447 ^44741, 4f'%47R7 477^ 3774I4 37447 374'47144447 ^4^ ^ 3774^ ■^TI ^4 

■^'■7744-'7744 47 ■f4'^4 44 ■Rtti ■474 ■fpM ^ 774)777 f ■% 447 774f^ 3Tf44FT7i'37447 47^47^ %'f44;5: 

373?I777R747 4)7t4I^^4pft4T^ ; 

(iii) ■4ft;%4rl47777^377414 37447'^37^4■4Tf44774,%77f^■474477■^,'47^77447^[4417477^%47^, ■77W37f44)I7^ 
4)1' 714 % ■% 7T4f^ 4)44171 % 14475 37^[5I777f^ '5714)47 5777'^4 4>1 4141 471^ c74, ^ l4p14H % 3777'f77 474 
1447414 ■474 377^477 37447 ■^574144 ■|^%47l4777I#7777 377^ 574'47147714)771 ^4l^ 47l7lf4l'47'774)771 ■!■ ; 

(iv) 474 3Tl44)I7l 3744! l74l^ 77OT 577l447T7l 45l ^577^ 4R47 3II7 "4^ ItM'4^ ■ 577I44777I 4714)1 774 % felj; 

7T77^k77 377^ ■ 45I ’l^ 1% 447 377714 37447 3777l4(l) #47fe 474477 ■^, '447^ % l^TT 1447714747 47 774)777'I 3ll7 
l4l444 38 ■^ 3774177 5^^ 37447 ■^o^C 1 ) 47474;'47711'44717. "47% 47^ 37447 54^’( 1 ) 47 7777%777 3n#4 

4II774 ^47 l44K 4)7^ %'475'WT 57lf44)77l 141114 #771 


WelehlUl ; 

4?1^37f4447l 37447-4)447714^4441'477 5ml HM I ^ 1 ^41 4(< 377^ W74TCIWW37f4l444, 1988 471477713,14,15 3177 
16 '^' 4I747I477 377471I447 ■4474R '4)7 '4)E1 I4747't' 37447 3751477, '574I44 Riy, 37447 4^ 477414)47 37447 3751477 

37447 W35^-4 3744147147741477 3741414747 37447 4714774! ■^'57414 ■4411^ 11 

43. <^ehl4(% r^PlMl'Jl'l yRl<H^ 

4ir4 ^ 5l4l44 37l44)7Tl 37447 4)441<1 '4874 3nf44Tll47l 5^ 3754I77 % 1^ 447147 47l ^44447 iTfl 44471 


44. ^c(iPi<^PH 

(i) '4)7^ 37l4c7)|<l 37447 cbR-^lll -41 4)51477 % STtHiI ^ 147744741=7-t 1447% 37l44pf777 4)1 3775 37747'477'cH'l"3^ 
37l44lf7n47l 3775 %4?477[^375?n77lw 477147^^773% 7747 774747 477% 7747 447 477# 7744-R' 371774 377%?7f % 47l747747 
[djRm 44l4I4 -15 ■%47 ■%' ■47471475471 -^TTI 1447^44 37l44777l 37447 4)*l'477l 3Tl44l%7n 4% 7777173 ■% '’%: 374l4 % %1T 1477715474 
4% % %5 474 4^ #77 ; 

(ii) 3 TI 44777 I 37447 4)44171 #77% I 44 S 3| j^;iiyPic») <^>il,qi^ ■5r77'=4 4)1 -t- 37l44Rl4l '4)1 ai-0<3 '4)7 7l4! ■%' 4^1 *iHI 

177'5 375^77771447 4)ll4l^ 4777717^41 l474W ^47 %f 47474 774714) 477147^ 774747 4^1 ^ 4101 ^ 3fl7 ■S'H '47 371774 377%47 

471777 4^-^477741 I 77#44 37f44# 37447 44f477l 37l44llf777 4ll 7777# % 475 %774 3fl7/37447 4% 37747 4^ 4%471 477t47^ % 
54'^3ll7 3il?74 377#7f%47l74'#774)45=%47l45l4 7474% 547774 %%7J: 4 I-54)577 4#1 -#4 177474 374% 744 % tH 4l 
734) 37?75I4 ■%) I 


7M«l4)74r; 

l4%47f44)R 3fl7 44574 % 545147 ' 74 ^ 77747^4 =%47 l%5l% 4714, 375?717 t 144) 477t41#7 % 55 31r 77574 

3r7r44)77l 5777 37I54 3n#7 % 47l7c7 447 7l4) 1# ^^l 47%5 I ^ #1 -#447771 % aH# 377#7 % 37577R 

■#77 i 





[HFTIII— 
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45. 

■fe# sTftwrft 414-^10 ifTi Trern inftWTfr -sm 'Ntf^ 1%^ ^ i?iw 11 
■fti? STJWT ■JTWfT 5 «+iI;K #11 : 

1 . sjf^mft-^-m^if— 

(0 #1 ■*1# 3^ W 1/3 ^ arfqw # TT#g ^T#r ^ W 'll ^ 4t 

(u) ;-“ 

wr *n, 

(731) 3Tn^#T-fT#l 1/3 3#f##T^#T 

3T#r^i/2 I 

wlsthi hp'ii^ 'raiTisiiai^MTif ^f#iFi'si^'5i^#^’q7:#iT#73F^ 
(■^P) %i5^7sri^ (i) afk (ii) #T#%■qr c^#f 

■^smpi 

2. *4xJlO%lTT#r^f— 

(TP) IJ^'drM 

W'till # ijt I 

(ii) ^#3T#l%f#3;— 

(TP) #;-#ErfTp-5RT'N'qT#T'^'^'^'5n7ftt7Tt'377T^%ITTTB 1/2'^^T#^fTfPPI^^T^7n7h51'^Tr^ 

ep : 

(^) T;?P#%^T?^^#RT^f^f #n : rN ' 'J i i‘fci , #if'KmT p4 ’ 5 i Rl ijrflrHfa ('4t) % 

; 

(tj) <1151 'iii'q SiKi 'fliinl3# -s^w ij.'J|'<h1 '571 Pi«p 4 ^ '^4’^i<l ’'R tt t^ciiiqi 

■^, 3#'371 ■^i<nq '4', 'Jii'q 4i 'Ti4'qKl 3i>ir^ % Hi)41 TiRiPif^i % ^nrp ijnt ■#=! ■# 

■#111 

(IS) 

PHlriTH # 7#4 31#1 % 1#^ MTlf ■s^ wlaSil, ■## Wt 7t«ll 31^ '#) SIT 1#tTS, ^ ■#S "Si; #TlfSr 
TSTTS (SI) (i) 3# (u) (Sl)'41#l#3i^^SlSJ_#’q7 3TSSl#ts4%S#ST#ff ’R7SlSI#i'ST 

CT'liSl ■Jliy.'ll ; 

Hl'j 'Sy # SlftlS#'SI Sr4'SRt' SS SSl "(piKl 'Sil ^JSSIS SRT 'S# 'Sll sis icl '#11 'SS dSi 'f,. 

'S^ '571 31T7TS 'SS 411 'S-'SS l4T ■SMcn®'! Si<l '#1 % '#'S7 '(4)41 SPS 'tIstSR, 'SiRlSK 'ST ■5SS711S 'ifl SFll '& : 

■STT^ S5^ 3# '% sis f#iSS7iFt 3Tsfs■#H slt^ S##1 31SSt 3Tf4sf#l sH aiTJS# % SHTS 
'^S1#JTT 'SSI 7ll"37TS5t'4si#|f%'Sfl STtItS'^ ■#'S^ "((31171 SSI'SFI f#!'SniTTT I 

46. PlC^sn <41 37?lffel sftr HlHwl'3iT r4<^T5U| 

wi sifss#, #sr# 71SS 5 S 3iras snsi^ Tisim t # aitssiiTlsi Si4si7ls^ ^jsni s% #: 371 3isfs, 1#'', 
'S5' 14414^ SI, ^ hRciImh^I, 'sl '371% ■%% 144*11 %'f^p^ ws fsisi ifsi, %i ^Is ■%! 3is7sn ^jssis 'fSisi 'spjtii si ■#! sili fsi's1% 

71SS ipfssnfl 3PSS1 ## "^si 17% 311%^ ■#! %si wTip •!## ssis ^ srlssiifl 'si si4si4 'S?! ■^ ■jphi s% ■ 

■SP171'S#'%l'f^SP!S'#nS^I S7T 3isfs ^<H'aifSS# 'SI Si4si% ri4sil#T ■!, 'S^ #117TOS g ' rf S Si l D 'f%%?l %, 
■S7:'f4#S^ 31sfSST3SSSl'%)'SS'% TTr^TT-SP^SlTlft ■#'^3lf^S13l1«lSS57f#lSST'^l 
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THE GAZETTE OF INDIA . EXTRAORDINARY 


[Part III —Sec. 4] 


47. 

(i)f^3Tfq^ ^ ^ ^ fSlPl'irii)' % 3T:^ ^ 37T^ % 3 Ttt[?T ^ '^Fr 3Tf%|ctiK ^ 

%#■ ^ ?Tl%4ilT4j ^ R^TTf^cT ^ f I 

sn^ wfl I 

48. 3iq)Ffly Ulf^l^fiTf)' 

31 Hid : 

(i) ^ %W'#wTTit^3?Kzr^-qT%^r=f)7^^FrPT% WTRifeiftt; 

(ii) 3T?2T^%W^W37ft^^3T^3Tr«r^-H8PTTnf«RnTltl 

49. 3|41H ebl 3T^S^ 

Mril4) 3TtfI^ % %Ti PinRlRad 3T^8iTT3Tf ^ ■fe^TT '3ll6,'ll : 

(^) w •^■■5q^^wiFTl3fR3TTTO^i^1^FmT'Jn3i1^'?r^T^'^'g4^ 

#ft ; 

(■^) '5^ 3ftTTTfcf (T«II Ff ■'Jl’f iWf ; 

(T) 3T^%r f¥¥^ ^ ; 

(H) Wvi 4>7^■?n=?rr»i?T^^wi^nti 


arsqnrv 

%?FT3^tTH^ 

50. 

% 3Fsr«ir^ % 3I«4#I ^cTT 3?rT »1% f^ 3Tfq=f^-qr ^ ^ % ^'3TRT ^ #r 3ftT 

^ 3TkPT ^iR Kqli ^ 4§l'fl ^ 'M*ll ^Rrill ^ WTI 

51. rriRh <*1 wni 

(i) ^^ftF?#3TfWTt^'4)^lfI^'^FmTFT^t ’T%^Rl^»jP#fT'?FrTFT^^3TTTTIT ; 

(il) ^N)3Tffe|chi<l 'S[T 454 'c(I<1 % <s|<s|[w| 4^5w'I] dlO^il '^ciH »T% ^4 ik1 

'Jllii'); 

^ I 

2, ^iFT-’^fe 

■TT^ ■fe' 3Tf«T^TTff ■^TT =h4'ql<I 1^1% "STf^^ ^ c|(^Rl4> cIlOlsI % ^^IFf TC '3?T *lgl^ ^ (TRhS ^ ^TFffe 
n^% ^ ^ 11 


arsiravi 

al^T'aFrnJii^w^ WT 

i. 

^ ftPiq'Rf % ^n^^ipif % 3T«^#T 3 #rjrI -qi cfjifrn^ PiHfdRafl ^ ■qrr #Tr :— 

(■^) 

(if) ff^FTTpIfiR■^3^1 

(T) 
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[MFTIII—■?5n354] 

(■ET) aTOr«OT-^^: 

CSF) 

(^) 3Rjftr^i 

(1) 'E[iT ■3Tf*T^iR % '?TM ■=nff f4r4I W ^T^ETHI ^ arPw^hlT ifl'ff 'fr 3r?)R ■’TTT 

■4T ^ ft^TftWTT ^w TrrftlEfnfl %■ ■4RT ■g^fWT 11 

(2) ■^■n^’3TfEran^'4iMinjohiO 

t: 

^ ^ % ■qf^; ^ Tm ^tTei^'JTT -gTStnOT ^ wi t w a^lT 3M ■'Tftm %'SKI 

% ■qn?rf^ 73r^ q?r qr^ qq qw Tfmr I 

56. ^-arm 3Ti% trr WH 

^qrqqraTfqqq^qT^qqf^, ^q^f%^^f^TOhT3T^*iTE^3T3^q'3jRi1^qqTT^, i:^TeiBqR 
4lMf( aii^qi 'Si5( ■q^r qr qq^ '5^ ■'j^ iNiq qi i 

57. aiftiasTfl -qr ohifarilt % "igll- ■^4l4vi4 -qitf 

fqvjqqiqtq arfvqnfl ^ qi^qRl ^ qit’^inTqt i 

58. 31l<*)ft4r*' 

qiTg'qF sflrf^'^'^ % ■?nq smro qn^ sk d^rif qjl w ^ ^ '^n f% mi: ■^' sr^rqf^ 

^^\5; arTqqi'ertqm^ 1 

(2) aiqwi'^'pqi^qiqifl'^'qi'aqi^ 
qm % f^, T^qi ftpr qfl ^ qm^^qrf^ <inm qx ^4^4 ^ i 

(3) (qr) 33f4qn41%qrq^4''fqT^%#^q44'^TO%5roq^eftq^3qqiftqqr^33q^q4’4'41qT^^4‘3TFtqT 
qt^qjt^^r^nrqqri 

(35) qqf-qrq%tqq^4’ 1q?qt M 4f3jq% srt"#?# arrqrffqq? ^4q4qqfqr^qqqr «flqid^fqftqffiq 
fqqq w ^qqqq 11 q^ qlqTU ^ fqfqqq 60 •4 fqqffw qrq qmrd ^ Tftqraif % 3441 w iffqt I 

(4) aqqrfwq^ ^^jq^ qq-fqfqqq (3)(qr) 4f qqr fqqffcr ^ fqf%qq-62 % sqqfqfq^ 3qq4%qqr^ afk 
fqfqqq 63 %■ 3T?r4q q3j^^jt%'3Tf3rf35q"fqrHT3T^qq7]q'5jt'^jT%qfiqqi^^qTr'qqi7fl"^ i 

59. 

(SR) ^TTf^'<jrfi(^)wfii^R i^|l‘aif5rfr'gff>-qrnfr'^.- 

(1) aqfqqq^qrqq^qrft^^^qr^^ 11 f^rq%1^3^q?f^%f?3Trq^f^q^rqTfqqiK’^’^qTq'^: 

qiTjqiEfqi Aqi %qnqq"4 qq ^qi % '4kt! ■'^ ^■'j4 qiti Ri!?iqif4q)H -isTqflimi 

(2) 'STfyohrd qrqrtfqi^ f4rqt 41 qqq -arq^ 'ski srfSrq ftvtqifqqiK 4^q^ qit Scii5i{ %q qql f4!?lqif4®nK 
^qrqTqTtqil 

(3) fq^rfqqiR^qqqqf4qiCTarfiqp^T^3 p 1 arcfftr%fijqq;q to fiqqiqr^ m i^i 

(4) 31 fwaq, i989qqi^!a isoftqf wqlaqqfV^f^f^^qrTqqiR^^lTi 5nq(t, 1990 ^240 ftq^aprfvqf 
qqr q4 fqTtqrfqqiTT ^4 q4 qq qqqfl ^ 1 


153 y* I/c 3'~ 3 
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(TS) ^: 

I 

^ ■q^f % ■*?f^ RTftrsmft-pi ^ ^ t f%■#[ ift Tf TR 3T^lain ^ 


(1) Tir^r^F arftTOft -qr =iF4-'?iP % -^t ^ Pet ^ -stt^psp t^t[ -spf 

^3iwr 3% % TTw frrq T^r ^ST^ I 

Tf ^ -jfPTKt ^ 1wf ■OIF tel TPfT 11 

(T5t) ■'tefi 'ter^' arfteKl "qr ■sfteRt'i^onPTT^i'1^ ■’^ % ■qi ^ ■qot ^ t, %te; 

3?P FqTn--qq qrl TTKhsr-aqr qte ^ter ■RTF ^ te 5/31^ qft FI ^ w qr^ q?t argt# ^ifnpft I 

(q) ^'teflsTfqqiTft'qT^qteifl^®^'^'^ FHFn^qTqTgtw^teT'^jn?n%^qT'^TqiTiT'^‘^<j?5^^^aiTffr%'ffq-TO ^■t^te 
HiF fsnrq %<fl ^ TEiqr "qr ■qrsttET P+iqi ttt ■^ ■qi ■■ATrqCi ■*j?5 ■^ "q^ '^, ■^ qitl %^fsi mitj ■^ sni irqi ■qr^qr 'p>i 
TF’^f 5/3 t^'qflFi-^teTfi^MfF3R=T^^q?r^^qq:%q^ 3T^qft'!Tt^!mpfti 

(’q) qsTFT arPtet ^ ■qterit qft srjtefq -qr teq-i qfl 

■qpTT^nqrt, ■|[?^^qi^3TOq^teqTi^’3iTqTl^tefl^/^teiT^q^ arteqq lote 

%ai'Hte‘‘^-'teT’’ 3Tqfq%T5T%3rate qm ■q^I ■Rett ^FirpTr; 



(1) 3Tftelfl^qT^qteTftteTd/^^teH^q^l3TqPT%Tte'TPF'qii^^'T^qteteT-5riqTqT%qqqTq'te : 

■qi^i^qR; arlqte 'qi qr^te' ?iT ■tqr ■^■qTl''ii tertiAf^qT'^ ■^k te\ qrn % •rqq t& qfe^ten ■am 

■qii^ ■qfl sfT^qfq 'Fq iTTf ■qi ■^ Tqrqr ■f ■[% <iyq^ oi^ ■^' srqfq ■q^t '^f^qi '■tei ■?[t ■snr'ft i 

(2) qqqTq■^#( h terit/i^FqiFi^Emrpnteanqnqiqqpqfl^jmpfti 

(3) fqrq^t^qPfirqteitfteT^qq-:srotefte^-qqm-qqte?■#!^ k 1 q^'ci^Ht"anirqRit11 

(4) terfl/qfe'qqq^qAte'qqite'^^^^^qite'^ifT^y^^sTfteiitqitete^^^^iT^TTTTqqnimTq-Tq 
TE^ ■qqq % te qr ■qqqn ^ 3Tq w TT te tel 11 

mciltJEUT : — 

T fi^rqqqiT'fTTftTgqT3TfqteqTqteiflitqi^‘^5(teT^q^%te20RETqTttefl/^teE?i^qqqTqtei^ 
■if^ laofqqqqT-EfrRT^^jnTftt I 

2 qq ■qrflTq ■q arfqqqfl ■qr ■qr^^qrfl'^^qi % ■q^ ■% ■frrp 20 ■Rjq "q?! ■qpTTil/^^feqTqt^^^ ■qiT'qrq'Ftqr I 

61. sTOTunqr^^ 

(1) sifqqqiT^qr qwteq^smqKq^^TTTarqiqT^^'Ft^JiTUTTt^^teT^qTR^q^'qTqTioT^^q^Ft 3Tk?rq^ 
Fqq^-mr -qqfqqq mr^ q' irgit ^■q^rq TPtet wtefl ^■^ --qTqtf^ -qFf tt 11 srfwitqrqterir qrl■rsp 

■qft 'iirt qii^i sEqqm ■^^ ■qq siqfq 1=6^1 '•^t Tiq 90 ■f^q ■qr '3+1*61 +^qi qfl EM+q srqfq % 360 Rn ■q srfqqr"Htfl ^I'Fl; 

qi^qFfraiTqqteqfifteT^'Jf 3T«5q>a'qti%3T5teT'qtefl3Tptel-qi^ENTir^^720teq?f sterqqr 
aiqTqTtqi ^ Tap m aiTm t ■■ 

TE^ qF sill 'qPtet qr qterd tI ■ 511^ teid ■^tt^ q\^ % st^eRpt ^ 3t«i«i ^ 720 Rpt % qiF sETTqRq 

■q^ qn nqiqT % sfrr ■qt^, ■^n BTjqRiq +mq, Rrrfrsf?! "^ai■Rqr 'fq^ TEqi qpqi 1 






[»TFTni—■?3nJ5-4] 
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^ei-ITT-3??% ari^ 3TWtTRiJT ^ ^TOTT11 

(3) ^TOivirnr -otfl 3^^ % ^?Itb^ xiBr ^#t afk FT^^ ^ WIT ^TPpjfiE: 

■^71^ ■Pf)^3I?T'ROT 3rfMR;Tfl^'*nn'^‘?T5'!3%'f%3RTi^lO’l'^^ RT ftwl 3T^ RTnTI 

aTrRVRTT^ ^ % arftroftRT %f!T*i?r>r ^ wr sft, 

RiH rtI'^ttti I 


62. 1^^3||^f^ ?S<<0 

f^Rfl STteTRy RT '3h'^-mT(^ 'Tjl I-, ■^^R^^, RfWT'pRjlaR, ‘arm'^'i^^ 3lf%}Wi''?fI''+v4'^d fe%RT 


W fR^ 7 t 1 ^ W RTTTfl 11 

63. 

( 1 ) ^ ■(^'9 iph '^TT fll'l Rpt^ TT^77l aTRfR Til H'ijJT TTI 'aiT ^rfTifll '1^ 3T(l*ifl H^Rl %TTT^ Til 

3TTfTTTn»lRTT 3TRTTn4TTT%RRTT51^^'flT(rrfHTlf 33fRTTTflTTTT4TjflTTlR^-^3TTP^%T?l^ 

12 TRrl^^3TfqTTT^#fri 


(2) 3I^^^T5lf%^aT^RT)HT5l'^g^%RITTfj:^TjJ7rT;mtf^1Rjfll^^%RTST3TT^%fl?Rfl3RT3IT5R 
?I'‘ll RTTH tH ■aniRTl TTTfTT SigTlR % RtT ^ Til TTIttrI WtiTOTT TH RRT'n-'TT RTFT ftiTT RTT Utl I 

64. 

3TfRTilflTI Tt4tit1 TtI’iJI^ TTTI'3R%#!pTil'^'4*T 'TT'JRTtI ’SRF t lH '311X1 hI I W ftfi tUt 

3Tf^*fil{l TT 4)4 '^i11 tH TlTITifW % (j'llH fflffl't' TTl ■sfi^i Tii'J^) HRlPflTTl Til '^Tfl lifi'lTI tIT "FW3*T arflimflTT 'ii4’4tCl 

^ ■3RTt1% WT W4tR 59 %'3R-fTpm (TT)(4) % 3T»aTTlT fT^fTTIR ^ Til 1^^'4 ^ ■#!! : 

ari^ TF % Til^ TRIri^ trr Tfl ^ ^ ^ t T1 ^ MTTflTOT TTl 3TefffeT % %li; 

Parf^TT 59 %^-W4 tR (Ti)(4) % 3TWT^%TR8R TilR%^ft41; 

TF r 1 ^ TpfrrPr % TirtT ^ 1% #341 % wrtvt trittI ^rriti rrttrt ^ ifl t, 1571 % larril tSI 
rT7)Tiry'4iR^^TTl3?TflT%1^^3ilTT%^#ll 

65. #5B-^-^^«F5t345rf4l%^hHcFTTt|dT^4T 

1^ 3TfilTTT^ TT Tt4tT^ Til TR 41T? t #T "ail ami trim ^IT WIT ^ TTFT TFT t TF frr T#r 3M TO Tft 

TtI 4nT t4 TT WT TF4 % tStTT 3TT^ f*FTT tit I 

66. ■^^^TntTTa^lrRTORfT'jt^ 

(1) aTfTTiRlTTTr4RTTlf^f4TamTTiT4RKTTf4ni3Tl4THlTTTTTT%TF^’!m4f4TR#3T7T5l^^aTTtHFrnTl 

(2) 3TfTT1TTlTTTT4TT^f^14TTNTT^^^%%TlftTl^ Tie'll TF# TTTTT4llrTR3RT7l'^^T!T wfTTftTR'FlTT I 

67. TWifUSUT 3TT(f4l 

(11 3TfTT1T^TTTi#^1^TiTRT;T4WR3TTfT%f^TTTTlTI7ril4T'TF : 

(Ti) % 41 ttt 3tt4 '5Tt4 % 1^ T 13 ; ’tc tt Tn^nr’t ttt tt 

(IS) ^ tUsTK 'TR TT Tii4yF '■'I TiT I 

( 2 ) Tr4l1FRTmT43TTftr14^TTiRTrl4Wl : 

(Ti) 3Tf^TTiRl%TTTT4'’Tm%f4TT4TilT7T5!n'®^#^TrTT7TTf^^ Slf^Ti tH airpR, sIIt 
CS) Ti4^lfl%TTTT4’'TTTT%flrTTifTilTiWT4#teTRT7;ft4f ^arfTTiTiraTTfTI 

(3) Ti|4lTfM1!mTll3TTflT%4lTIT3Tf^1Tn^TTTi#^dT^TT'gyTWTTT4TrTl%aTgim,’3Tl4lTRT41^ TflTTfiRTf 
T4%TiTTTT#7TI 


W1R1T : 


( 4 ) arffemi^ tt ti *Pt r1 tH argm t i4iTF >^1 aiTflT Til wn tr4 rtt ■3?t% ■jtt^ ■97 ^ Tirlgf tut % f4T tIt #rj ftrrr 
hT"^ tf ft’ Tift^ftr TK % Rftirrftri armrol trtt TiftriF^ hht if •741 tH aiiT'il 1 
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(6) ftT^TJTfTTT'i^ 

WT ■in-qK ^ "T^ Tt “s^ ^ 3Ti^ tJI TjnrjTft I 

(7) 1^Fi^ 3Tfl?if)if[-qr qj4^<I'5[ro^5H^aq^tT^WTnTrn'^‘qTq^qq4qp'4’TPTq’q^ft[qT'®ntpTTi 


;am»m7 


68 . iMfi«TZ|fHf4l <TOT'flf?rR 

(1) ^»T^T«qf¥iTaflr3fqTpjfarfi^fSfqji, 1952 (i9S2qiTi9)^'f¥¥^'^ 

iaqf^qnft'inqfqf^afk'tq7’sroHi%T^f¥v 

■arr^ STTP^R’3’!^ 3if^#m % "OTfi 

(2) (■qr) 1952 (1952 iiR19)%^l?t%aTnT[q3T1%T5n^3rfIir!BRl 

■qrqqf^^Rl, sifiiPiqq vnT**6ii”'5J03rq^’?if^ffqI'^TPiPT'qpTt■511 '1 K<ii iHqRqil'n^ »64'fcii<l ^;(H ql'iHi, 1995 

"Hqqqt &Ki 1 

(la) ^■5PCT["n^qt'Jini 16 1995 ■^■qqrql■pint 1 


69. 

(1) 3Tfi?qnT['qiT!RTl^f^fWl9n -jq-fqftqqq 2 %3i^;BK'3q!nn% 

(2) %#aif^TOTt'inip4^qiI-^'3qTnq^'0%'inTfl'^'5g^3l1VjfqTpq, i972 %-3^ 

(3) % ft, #ft I 

(^) 


[■OT-’WWT 


(7a) -^7^^ 

(■q) i^:?pRmT ■qq [> 71 % qiip'i ■^'sni 31 jRtffn srfiTqird % qpTTjtqq% 3 t^htt qif anrt 

(■q) T^^q T^rf qft •fqtTn: ^ ^ T^PT qii ^ ■q^, ■qr 

(^) qrt ^qi ft% %r ®(iq, q*T5^q^iq ^qi qiqiPq 31 •q fih^ qimjr ^ ^<qi y*iifqi qr 1 

qiT^'q^ 1^Fq)qi^%qqrq'!T3Tq'qqqqf^nft%'ffq'^’'3qTnq''^’7rf^'q^'^'qf^f^^iqi^*qipTT’ftMT3;'^’qpn??f’^'%q^ 
■S7T qftqr qq? wr % -apron -fq? -aRi ^rPi ■ 5 ^ ft 1 

( 2 ) grf^jqqft'qrqT^^qit'^'sqi^mqFl'ufti,q?t’^3iqqT6'qfr%'^3iftwr%qTq%f^qqi’qfl'^qq 
^tqfrft, qftarfttwt 15 "qf!^ %3p:qfIqfPft; 

30qf^ 3Tf^qft‘^^qi7qittfI^^3qqH%^’^'30 T^f ^ artlw 
% VT^tq? ■qf % 1fft^ aqr^ "qr^ % %q ^ ^ ailfftqq Tit^ ■qq ■qrq fpiT: 

qiT^ "qf fin firit q%qiT^%7ifq'^' ^^qqH^q%?rofwi'qi? afffq^q^ a^mrfiqfW : 

qr^qf ftfi^ fifiTff q5fqiff%7ifqT^"’3qTnqq?t'qqqi1fqi'qA%^3f?q%fKq;'^, aTTrqqqi, ■^tqTff'jft, rqtqqq "qi 
qqrf^, ^ ftqwwfi, ■^■qrtft i2'qftqf%fVqq^,-iIi?i%?B(ioo%) -fFni^ qf #7 -MiHTqR qff qq 3^^qn ffnr i 





[Hmiii—■raTO4] 


'4ror TFJm : 
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70. f^ranTWH 

Piqi^'?®TrT'^ '‘.?Ih''I|i “tA'II 3^7 PiqiH WPT afishi 'H'*! '?*7PT -i^T'Ht <3^ Pi^fVi Mir*^'=tii<l n't) fVi.Si '4i<'ii I 

( 2 ) '3Tf^=M-0 ■*TT =*i4’qi<l ’W SlM-ll Pl<^l« T^TPr^=til ^ '3^ dflctil Toh SIJhRi '15"| '^f 'JllU'fl 

"^FT ^ofi ^*h 7T®^ %' Rn^ <-l lSl '^<.dl 4? '=ll<Kl|oi'=ti '§' SiVt RbRI 'It ^ 3Tft|5t5|<l "^fT ^ 

3ih^ Piqi/H ■?®lFr■^''5TT w'tiK nRi^iJi *1)<^ 3TJiTf?r -icI ^ 'Jiiy‘i) P'JH-iR RhfTl flTTr*!^ % fPiiJ,^'sli ni'ifl '4* I 

71. wnldiiifl*<dr 

jJ^^oh srf^'til'fl '^4''(i'0 % RuRl '^RPltFFT TTRST WPTRTITcT F^'hi '(H^tifll't' I 


72 . R^(4*<hT ittji 

( 1) 3T*^*T?J TFT’T-Tnr^■'17 tj] Ri^ifi 'iii<l ^ '3Tt <j'i'=t>l 7P1 f^fRwrf %3'T^4f 

(2 ) MRa TTTTItK, '^i4t »ft' 3i|o(^ft|4fnii 44) ■'TTPTTf '^7)7% % '^TC' '5^ 'ftrRpwt ^ °mI^i ■(H'tifll't' I 


73. f^TTTRafh-^JTnjffraf 

( 1 ) f4rd^HI«l(rft%f^R7fl'’^ f«ird-7H f4^, W4-4H, ■aMpl^rR ^ ^!RR a7«W 

’571 f^f^PT'TT^Tft 37K'*T %r yqtHl sfk 37ft4*hlf<4l 37V7 =ti4'qin.'HT '77 HFJ^'^i y,nq^Sl<l f^TTTT Rti^l 

■^JTRTT ■§■ I 


( 2 ) f^TTPT% «fiq'JJ5 '3^RtTTTT 3W<l4f % 31tt'id 31^ 3n^7T ~‘ 
3{7i‘[fl fii'Hi Tidlopt ■'T^ Hill 'Jim'l I 


3^-1 

(f«d^i8^') 

1^TOT3fr7*fttl«ftydl •ifft'UlMu'll 

7«7PT ;. 

RiHlV) ;. 

'4 .. y.n'TSi'H >htfll/<447ol 'fe 4f UTlft^T 4foh % ■STf^T^fiT^t ^ ®ti4’dl<l 

’4 3iV73^ 4'^ '4 44 sKi ^twRitt 4 Tf^ns 3r4ftnT =n4<>4) 'I'+iiqiPl, mchRi'^oi TrnfTnr 

THT^ 7f P nqi Riff a^k ^ 1 

■4 3Tt4 4Im'I|I ^iTTTT/'TilTft 145' 4 '3^ '4^'% *>h(4t '4 TT^RtF ^1^ TWF ^ah 7IT*T -Slc^ fe41 “hRmI 

'4 Tiq'RrF Rb41 “hi4 '474" '37 t 47 Rik, (414^ '4 aiyn whIVi 3'4 afR 3 '^ttt ft+itji’^ it4 

'41 ai^nRl ^'ii/lj41 41737ff 3oW '4^'47 arf^'tiK4 'f4741'®j4'*IT'54*t?Tf4w'?J77TT43f 44 34"3w447'47 5?7t 4^T74 7T'^41'^’35RT 
4'7TT*’7 slci ^774^i41441 4 441 't)i<i®ii <,^ti RiPlsir^^77441 aryrflT m^n «h4'ii/'tie'll 1 


'F77TT877 ; 
TJIT 3W ; 
ttWT : 

'44 TihW FTTlTWftlT— 

'FTTIT^ : . 

■<171 FT^T : . 

: . 
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('iUd feh^l ) 

31^-2 

[M^5(4)^] 

yrijch 3lflj<tii'0'm '4i4'o)l'0 ’^TTSTR Hhm Uim febMI Midi Ml^Uli TflT 

1. sit/?TrR7ft/^. . titw ’i) 

(i) 

(11) fsiqiffen trefi- ■qMl/’rfil 41fqfl % I 

(iii ) ^TF “IRid R<c(I 5 RhdiMfn/Mcil 'Hlfqn't' 1 ^i^hRi +idi‘'i ^ 1 

(iv) ■^TTFfer ■Rfr^n WII 

2. ycdPi'^l ijRiqii ^iH^j,4Ki '4^'i'J|l yot| % ilfl Pi^Rm % 'hIm’jIi % SHinrd TI 

ailSlt+fl Rtm 'liH % Rid, dT1<<;ld1 1^‘ll/i^ I 

f^'ii'+i ; 

3TW^-3 

4^14 T5( 

Pl«ITHT8IH^ 

(;^^^fER70^’) 

WH ; . 

1^^ ; . 

1. -4', .W-'HTWR TmftuT #Sf; ^ fd^W % -SITF 

■^Tmr/^nTTT \ %. (w^) .(■f^) "Pinm wn % i 

2. I 

■PKIH ^5T=E^ ■=!# tl .(^WH) .(f^) t 

.Tmth) ^ pTHPwfigfl am wh ^ i 


Tn m ; . 

■q^dEf aifh ^ 3ff4d ;. 

^ TThs ; . 

’*^ ^li '^' I 

T7?T. -^t, ^fTTF, 3TB4?I 
T^sWi^/III/IV/354-an^/2002-aTOr. ] 
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SURENDRANAGAR-BHAVNAGAR GRAMBS BANK 
NOTIFICATION 

Surendcmagar, the 1st May, 2002 
(Officers and Employees) Service Regulations, 2000 

No. SBGB/LOM/47. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act 1976 (21 of 
1976) the Board of Directors of Surendranagar-Bhavnagar Gramin Bank, after consultation with the State Bank of Saurashtra 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely — 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application; 

( 1 ) These regulations may be called “Surendranagar-Bhavnagar Gramin Bank" (Officers & Employees) Service 
Regulations, 2000 

(ii) These regulations shall come into force on the dale of their publication in the Official Gayxtte 

(iii) They shall apply to every Officer and Employee of the Bank . 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Govenunent or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976), 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the lime being, 

(e) “Bank” means the Surendranagar-Bhavnagar Gramin Bank established under sub-section (1) of 
Section 3 of the Act; 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes ■ 

(i) service as a probationer; 

( 11 ) period during which an officer or employee is on joining time; 

(ui) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on traimng while in serv'ice 

(k) “emoluments” means the aggregate of salary and allowances, if any, 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services arc temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as per under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the STATE BANK OF SAURASHTRA; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 


CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 
(ui) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(lii) Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of tlic Central Government. 

(2) Group B-Clerical Cadre 

Clencal staff, namely Clerk-cuin-Cashier. Clerk-cum-Typist, Stenographer and such other categones as may 
be speci Tied by the Board from time to time with the pnor approval of the Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messcnger, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categones as may be specified by the Board from 
time to time with the pnor approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categones of the officers or employees senang the Bank. 

4, Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons m Clencal Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance ■ 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank, 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees . 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment m the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be deterrmned by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod oTone year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of^one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period pot exceeding six mopths. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 


/^3va, [ — Lj 
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(v) Probation period in case of an oSlccr or employee shall be liable to bo extended within the permissible littiits td 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his pcrfontlBhcc 
was dissatisfactory during such period. 

9, Confirmation 

(1) An officer or employee shall be confirmed In the Bank's service if In the opinion Of the Appointing Author! ty 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension bf probation, If any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may bo terminated after giving one 
month's notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he ihay be rcvcHCd to the post ftom 
which he was promoted. 

10, Ibimlnation of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Throe months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign ftom his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such ofllcef or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11, Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 35 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing ohhe order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not Justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman, 
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Explanation : 

For the purpose of this Re^laUon the ofElcer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day qf lhat month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank, 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(il) The semor;!) 1 1 ,is shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst tlic officers or employees as the case may be, 

(iii) (a) The seniority of a pramotee officer or employee in a cadre or scale shall be reckoned vdth reference to the date 
of his appointment in the cadre or scale. 

(b) Whore there are two or more promotco officers or employees of the same length of service in that cadre or 
scale, their inter-sc seniority shall reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall bo determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(Iv) The Imcr-sc seniority of the erstwhile Field Officers or Accountapts vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affeirs, Banking Division. New Delhi letter No. F,2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then e.xlstlng Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as e.\isting 
immediately prior to the Government letter No, ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(\ j The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall bi reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance w ith the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees In the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act, 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher endfO or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
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reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DBdPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer 

Provided iuaher that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Explanation ' 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
ow ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any bther law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a litcrf^ , scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) nr any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
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without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinaiy measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation . 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacifr 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(u) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or dcliveiy m the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemmfy in such 
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capacity another person ftom lots except with the previous pernrission of the Competent Authority; 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided fhrther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid Insolvency or habitual indebtedness. An 
officer or employee who is in debt shall frimlsh to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall Indicate in the statement the stops he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an Insolvency court shall be liable to 
dismissal. 

Explanation ] : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fhlly secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he wjU not cease io bO in 
debt within a period of two years. 

27. Movable, Immovable and valuable property 

(1) Evety officer on his first appointment shall submit a return of his assets and liabilities giving ffill particulars 
regarding: 

(a) the immovable property, inherited by him or ovmed or acquired by him or held by him on lease or mortgage, eitbar 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquifed or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations inin 

force, shall submit a return in term of this Regulation within three months of coming into force of these Replatlons, the 
return being with reference to the assets and liabilities as enumerated above, of tbe officer on t)tc dale of these Regulations 
come into force. 

(2) Every officer shall submit a return of the Immovablc/movablc property to the Bank as on 3 Ut March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior Intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
hisfemily; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer; 

(4) Every officer shall report to the Competent Authp»lty avory transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs.l0,0(XV'; 

Provided that the previous sanction of the Competent Authority shall be obtained if any luoh transaction is ; 

(a) with a person having official dealing with the officer; 
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(b) othenvlsc than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a hill 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his fkmily as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(il) No officer or employee, having a spouse living, shall enter into or contract of a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (li) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Ofneer or employee arretted for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of hii arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to ac^justment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave: 

Provided that Aill pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38 if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may bo imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee ffom duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 


30. Prohibition against participation in politics and contesting elections 
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No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman’ within the meamng of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act or 
federation of such trade unions; 

(b) resort to or in any way abet any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
comphmentary or valedictory address or accept any testimonial or attend any.meeting or entertainment held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(li) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) slricUy abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty- 
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and shall also take due care that the peifonnance of bis duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming ai^ intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including dubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. . 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, ■ 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual namre. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimehtal to the interests of the 
Bank or in conflict with its instructions, or who commits a bread) of discipline or is guil^ pf qhy dher acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative, effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(0 Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(m) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation . 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or e.xamination in accordance with the terms of appointment to the post Which he holds. 

(n) Stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar 

(in) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for wWch he may be 
eligible for consideration, but for which he is found unsuitable alter consideration of his case. 
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(iv) RcHTvlng or poitponing the promotion of an Officer for reaions like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clause (i) to (ii) of 
clause I of this Regulation, the officer concerned shall be Informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeffing 13 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further that no order imposing any of the tii^or penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have/easonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to Impose the punishment of 
removal or dismissal; and 

(ii) The Bank has Issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(11) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penaltlei for major misconduct 

(i) fine 

(h) withholding of Increment(s) 

(ill) withdrawal of special allowances 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum In the scale of pay 

(v) removal from service which shall not be a disqualification for fiiture employment 

(vi) dismissal' 
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Provided that no order imposing any of the penalties specified above for m^jor misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if ; 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has Issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt In his reply to the aforesaid show cause notice. 

39, Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty Is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are Instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other Institutions, to conduct the enquiry. 

41, Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved Jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiiy officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(1) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations caimot be conveniently undertaken by the Bank, the inves- 
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ligation into the allegations may be enlnisted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(u) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent ■ Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation ■ 

An olficer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
rmsconduct as defined in Sections 13, 14, ISandlbofthePreventionofConuptionAct, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, 
shall be deemed to be in service even after the age of superannuation for the specific purpose of continu¬ 
ation and conclusion of the disciplinary proceedings and issue of final orders thereon. Sueh suspended 
officer or employee shall not be eligible for any subsistence allowance, for the period beyond the date of 
superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be tn 
service on the date of superannuation but the disciplinary proceedings will continue as if he was in service 
until the proceedings arc concluded and final order is passed in respect thereof The concerned officer or 
employee will not receive any pay and/or allowances after the date of superannuation. He will also not be 
entitled for the payment of retirement benefits till the proceedings are completed and final Order is passed 
thereon except his own contribution to CPF 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withhold till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During ^uch suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer waS drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the datq prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension 

(B) Allowances 

For the entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified m terms of (i) and (ii) of Clause (A) at the prevailing r^tes or at rates 
applicable to similar category of officers 

2, In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(u) For subsequent penod 

(a) Where the enquiry is held dcpartmentally by the Bank, i/2 of the basic pay, the employee was drawing on 
the date pnor to the date of suspension, 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s), 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s) 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Prot idcd fiirthcr that if during the period of suspension, an employee retired bv reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall if he is not removcd/dismisscd from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest, 

(u) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities 

An appeal shall lie, 

(i) To the Board w here the Chairman or Committee or Director is the Competent Authority, 
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(u) To the Chaiman where any other officer Is the Competent Authonty 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 

(a) It shall be in writing and couched in polite and respectftil language and shall be free from unnecessary 
padding or superfluous verbiage 

0>) It shall contam all material statements and arguments relief on and shall be complete in itself 

(c) It shall specify the relief desired 

(d) It shall not be addressed to Directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service, 

(ii) In the case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from 
the date of dismissal, 

(ul) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month m which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kindioflenvc 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(I) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 
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(0 Leave cannot be claimed as a nght When exigencies of the service so require, discretion to reflise or revoke leave 
of any deaenption i« roservod to the Competent Autbonty 

(u) An officer or employee on leave may be recalled to duty by the Competent Authonty whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for retummg to the headquarters 

56. Place of reporting on return fi'om leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days m a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave m the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be m addition to the eligible sick leave limits presenbed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, special casual leave under Regulation 62 and matemity leave under Regulation 63 

59. Privilege Leave 

(a) Scatf! on which Privilege leave is earned 

(1) An officer or employee shall be eligible for pnvUege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no pnvilege leave may be availed of before completion of 11 
months of service on duty 

(2) The penod of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave ma> be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submittcdbj|ijWfficer or emploj ee one month before the date from 
which leave is required 

(u) Application which does not satisfy the above reqlRfeiVicnt of sub-rcgulation (b) (i) may be refused without 
assigning any reason 

Provided that if the Competent Authonty is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on thefirst day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each coippleted ca(pxNr 
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month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/medical leave m which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 

(c) When an officer or employee is removed or dismissed from serv ice or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from serv ice or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'die:> non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum of ten days 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave 

Provided that if an officer or employee so desires, the Bank may perimt him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service 

(ui) Sick/medical leave may be availed of only on producUon of medical certificate issued by medical pracUtioncr 
acceptable to the Bank 

(iv) Any officer or employee desirous of resuming duty on expiiy of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to lus length of scrv'ice, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave i' l>e granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service 

Provided that m exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant cxfiaordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing 

(2) The Competent Authonty may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that v c the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual lca\c and special leave for sports, donation of blood family 
planning, defending another officer or employee m an enquiry', or forjoming civil defence sen ices or any other purpose as 
may be decided by the Board m accordance with the guidelines of the Central Gov ernment 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted bv wav of maternity leav e including in respect of 
post natal period of at the time of miscarnage or abortion, so however, that not more than 12 months of such leave shall be 
available diinng the entire period of service of a female officer or employ cc 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for m continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Prov ided that where an officer or employee dies m serv ice. there shall be payable to his legal representatives, sums 
which would have been pay able to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s serv ice, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Siib-rcgiilation (a)(4) of Regulation 59 

Provided also that m respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employ ee who has been sanctioned leave and leaves his place of duly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first da\ of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

( 11 ) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The penod of joining time shall be 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) Dunng the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall noi be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
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different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 

CHAPTER Vn 
MBCCLLANEOIIS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
GraluiU Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher 

(I) (i) E\ cr\ officer or employee shall be eligible for gratuity on— 

(a) RcUrement 

(b) Death 

(c) Disablement rendering him unfit for further seiv'ice as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10) cars of continuous service, or 

(c) TenmnaUon of service m any other way except by way of piimshment after compleUon of 10 years of service 

Pro^ idcd that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduci except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

[ II ) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of sen ice or part thereof in excess of six months subject to a maximum of 15 months’ pay 

ProA idcd that w here an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of graluiu for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years 

Pro^ idcd further that in respect of an officer the gratuity is payable based on the last pay drawn 

Pro\ idcd also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pas (100%) dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death disabilits retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) E\ ery officer or employ ec shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
AuthoriU 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same Unless he 
satirfics the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession, 

71. TVansferabillty 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulationa 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officer and employee is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

t. do hcr^ declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Surendranagar-Bhavnagar Gramin Bank and 
which properly relate the office or position held by me in the said Bank. 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any pierson having gny 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-U 
/ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shn/Smt/Kmn . . s/o.w/o,d/o. declare 

as under ' 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec 4] 


(i) That I am unmarried/a widower/widow, 

(li) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date. Signature 

Name. 


SCHEDULE-m 

ForniB 

Declaration of Domicile 
(See Regulation 70) 


Place:. . 

Date. 

1. The undersigned, havmg been appointed in the service of the Surendranagar-Bhavnagar Gramin Bank, hereby 

declare. (Place) in .(District) as my place of domicile 

2. *The above is my place of birth 

or 

*The above i s not my place of birth. My place of birth is .(Place) in. . (District) but 

. (Place) has been declared as my place ofdomicile for the reasons given below. 


Name in hill. . 

Designation and .... 
Nature of appointment.. .. 
Date of appointment. 

Signature 


* Strike out whichever is not applicable 


L.C BOR AD 
Chairman 

[No ADVr/m/IV/154-y2(.K)2/E.xty| 
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